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variables  It  was  found  that  tuition  assistance  would  be  welcomed  within  all 
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Research  Studies,  Surveys  and  Reports  In  Support  of  Planning 


The  Adjutants  General  of  all  States,  Puerto  Rico,  the  Virgin  Islands 
and  the  District  of  Columbia 


1.  At  our  97th  General  Conference  in  Seattle,  the  principal  subject  of  my 
address  was  long  range  planning.  In  the  weeks  since  the  close  of  the 
Conference,  1 am  sure  that  each  of  you  haa  had  a chance  to  give  this  subject 
soma  consideration.  Although  the  National  Guard  hna  been  recognised  as 
being  leas  expensive  than  active  forces  by  the  Congress  and  the  Department 
of  Defense,  oe  are  constantly  being  challenged  at  all  levels  to  justify  our 
operations.  We  must  be  able  to  do  a better  job  of  planning,  not  only  for 
this  year,  but  also  for  three,  five  and  ten  years  from  now. 

• 

2.  Aa  an  initial  effort  of  National  Guard  bureau  planning,  1 have  established 
the  National  Guard  Bureau  Research  Advisory  Coimlttee  to  initiate  the  n6B 
planning  program  (Xnclosure  1).'  This  committee  is  working  closely  with  our 
advertising  at^ency.  It  will  also  use  other  outside,  independent  firms  to 
conduct  part  of  the  required  research,  however,  expertise  within  the  Nationel, 
Guard  will  not  be  Ignored.  Of  first  prior j.ty  for  the  cotoaittae  is  the 
preparation  of  a program  for  the  current  fiscal  year.  This  program  will  be 
designed  to  support  the  recruiting  and  retention  efforts  of  the  Nstlonal 
Guard  in  the  most  economical  manner,  and,  at  the  earns  time,  estsbllsh  a 

data  base  from  which  long-range  national,  state  and  unit  programs  can 
logically  be  developed.  I expect  this  effort  to  be  an  ongoing  program  and 
modifications  to  it  will  be  made  aa  a result  of  well  devslopsd  research. 

3.  To  assist  us  in  compiling  data  concerning  the  market  we  have  for  our 
product,  the  National  Guard,  we  need  your,  help.  In  the  pist,  1 have  noted 
that  many  states,  units  and  individuals  have  .conducted  attitudlnal  surveys 
covering  potential  enllstaas,  prior  sarvica  personnel  and  current  members 

of  the  National  Guard.  Unfortunately,  much  of  this  Informiptlon  Is  not  filed 
in  a manner  that  it  can  be  reviewed  by  others  engaged  In  similar  research 
projects.  1 would  appreciate  it  if  by  tha  30th  of  January  |1976  you  would  send 
copies  of  available  surveys  to  th>:  Research  Advisory  Connittse  for  review  and 
consideration  for  inclusion  in  the  date  fllas.  A bibliography  of  these  and 
ether  pertinent  studies  will  he  prepared  and  forwarded  for  your  use. 


Xnol  RN  K , WIDER 

y Major^naral,  UIA  ^a 

f Chlp^  National  Guard  Bureau  ||/ 
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This  study  ssR  undertsken  ss  s rs&ult  of  s growiti^^  laisrsst 
within  tho  Korth  Csxolina  Kstlonsl  Cuarl  to  pirovlds  sn  incentlrs  which 
would  both  rstnln  psrsonnol  and  dsrclop  th«ir  prof Icltncy • Tuition 
ssBistsnes  has  Ixm^  bs<m  sssuasd  to  bs  such  sa  IncsntlTSt  howsTsr 
with  Tsry  littls  haxd  ovldsncs  to  support  'xr  dony  it*  As  such  s b«n«* 
fit  is  not  svmil&bls  tltrough  fedsrsl  fumflnfc,  ssch  of  tho  fifty-thrss 
sapsxmts  silitins  sust  s»«k  sppqropristions  fros  thsir  supporting  ststss 
or  tsrritoriss.  Prosh  svidancs  is*  thorofors*  rsquirsd  by  ssoh  nilitin 
to  Justify  au^  s r»iu3st  for  funds*  It  is  within  this  context  that 
tho  foUowicK  study  wss  cst  forth* 

Tho  ^tudy  proYidod  the  prins  sTldeacs  to  support  sa  sppropristion 
for  tuition  s4MKistsncs  froa  ths  North  Csrollnn  Stats  Legislaturs*  In 
addition*  ths  study  has  rsosirsd  national  rsoo^ition  as  a aupportin< 
doeuasat  for  a siaiXsx  fsdaxal  prosrsn*  now  undsr  oonaidsration* 

Gratoful  acknowlsdssasnt  is  sxtendsd  to  ths  South  Dakota 
National  Guard  for  proYidln«  a aiailar*  unpabllahad  study  to  bs 
uasd  in  oonjunotion  with  this  ono*  Puirthsr  sokaowledfisasat  is 
sxtsndsd  to  Krs*  Frsda  J * Shalton*  whoso  dsdieatad  assistanoa  in  pgrs<- 
paring  tha  surrsy  end  ooapilin<[  ths  rssults  added  ixaunasurably  to  its 
acouxaoy  and  tiaoly  oaaplstioa*  Finally*  gratsful  apprsoiatloo  is 
paroffsxsd  to  ay  wifo*  Fw^»  wheat  proof-rsadinc  ability  is  sxessdsA 
oaly  by  tbs  aathor'e  propensity  to  asks  it  nsosssazy* 


Dsnnls  P*  Lstla 
lOYoabsrt  1^5 


ABSTRACT 


A xmndoa  Maple  of  aeabere  of  the  Horth  Carolina  National  Guard 
was  Burveyed  regaxdlnic  the  acceptability  of  a tuition  aaaiatance  benefit 
at  an  incentive  to  remain  in  the  Cuardt  Variables  st'vlios  included 
career  statue,  ace,  and  educational  level*  A total  of  51  respondents 
ansNsred  a variety  of  questions  pertaininc  to  tuition  assistance*  Data 
«aa  analysed  using  the  Fischer  "t”  teet  and  Chl*Square  methods,  depending 
on  the  nature  of  the  data  from  Mch  question,  to  detemine  if  significant 
variations  existed  betueen  the  major  variables*  It  use  found  that  tuition 
assistance  uould  be  uelcoaed  within  all  categories  stitdied  with  eignificantly 
higher  intent  among  career  membera  of  the  Guard*  Age  and  educational 
level  were  fou<)d  to  be  of  little  consequence  in  predicting  acoeptanoe  of 
tuition  assistance* 
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Backitrcund 

In  1972,  th«  Acting  Sacmt&ry  of  Dafcns*,  Xathan  Brodsky*  stn.t4’4 

thati 

With  an  all-roluntear  forca  a poaaibiliiy  in  th«  n«ar 
fulcra*  th«  nlllt4ury  wants  to  oxpand  all  its  adueatlonal 
proj^raas.  0n«  reason  for  this  la  to  attract  vcluntoera 
and  anoiSior  la  becauso  ths  axsoi  foxcaa  fool  tli^y  hav»  a 
ainaion  to  upsrsda  thair  paroosmel. 

lha  Rational  Guard  haa  hlatorlcally  b«an  an  all  voluntaar 
During  tha  Vlatnaa  an*  It  providad  a vlatla  altamativa  to  aotlva 
ailltaxy  aarvica  and  tha  draft.  Aa  aueh»  thero  waa  no  probloa  in 
(Staining  quallfiad  Toluataara  in  largo  nuabara.  rerthar*  tha  ovsrall 
aducational  laral  of  tha  young  raoruita  wao  tha  highaot  aTor.  and  tha 
naad  for  aducational  prograaa  to  raoxuit  or  upgrada  pareomal  waa 
nagligaabla. 

Siaoa  tha  dnaiaa  of  tha  draft,  hcvavar.  tha  pleturo  baa 
oonaidaxably.  Iho  linaa  of  aagar  voluntaera  haa  chsunk  and  tha 
adttcatioiml  laval  haa  baaa  raduoing  aa  ¥iataaa  ora  raorUta  la&ra  and 
looar  atandarda  ara  uaad  to  kaop  atxvngth  flgoraa  hij^.  Aa  a 
an  intoraat  haa  devalopad  in  a nuabar  of  atataa  ragardlng  tha  tamr^sa,- 
tion  of  aduoatlonal  banafita  for  aanbara  of  tha  Guard.  Tho  oeami^s 
haa  aeaaad  to  ba  that  Mtoh  banafita  ara  c.  aignifi^uit  Iftoontivo  to 
noruitaant  and  ratantlon* 

I^blaa 

Da  aduoatlonal  banafita  provida  a wlabla  inoaatlvo  for  rsmtiting 
and  ratantlon  in  tha  Rational  Guard,  and  If  bo.  to  «hos  do  S3st  oS^pljrT 

6< 


2 

Vhl}«  such  has  b«an  written  re^^ardlng  educational  prograss  in 
ths  ■llitary  and  large  sxpeDditurss  have  been  aade  anuall7  to  provide 
educational  benefits,  there  exists  a dearth  of  infcraatloB  on  the  actual 
effeetlvenees  of  educational  benefits  aa  Incentives  to  enlist  or  re* 
enlist. 

IXirpose 

The  {xtrpose  of  this  paper  Is  to  exaaine  tuition  assistance  as  a 
retention  factor  in  the  National  Guard. 


Qb.lectlvea 


Th%  objeotives  of  this  paper  are  as  follow i 


1.  To  exaaine  the  probable  usage  of  tuition  assisianoe 
hf  aeabers  of  the  North  Carolina  National  Guard. 


2.  lb  diffarentiate  between  that  ueage  eith  regard  to 
the  following  deeogxmphlo  eategorleei  ege,  career 
ctatue,  and  eduontional  level. 
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REVIEW  CF  UTERATUnS 


An  artlcla  by  Captain  Anne  L*  Ducoy  in  Chajt^,  April,  1972, 
entitled  "Highar  Education  for  the  Hilitaxy",  addresses  the  need  for 
social  educational  psTO^raas  for  naubers  of  the  axisod  forces.  Ths 
article  covers  those  px'o^rsaB  uhich  have  ^o^olop^  In  eonjunotion  with 
civilian  schools  aid  tuition  assistoncs  beneflte  to  asrvlcenen.  Her 
artlole  eaphasises  the  laxse  mmbera  of  eorvieeaon  uho  have  participated 
in  these  prse'  -s  and  speculates  on  the  future  role  of  the  ailitory  in 
providing  oivilian  edurAtion  to  its  seabers* 

A Sept^nbar,  19^9  artiolo  by  Willlaa  Stelf  entitled,  *C.Z.  Bill 
Failing  to  Attro-Ot  Vietvats,"  In  Collet  and  University  Busina^e  dlffioicsea 
the  relative  failura  of  the  Vateraae  Adnlnietration  to  attract  recent 
veterans  with  #dvcational  benefits.  The  artiols  cites  the  relatively 
higher  educational  level  of  veterans  and  the  availability  of  j&bo  aa 
the  prine  reasons  why  veterane  are  not  rstumlcg  to  as  titcy  did 

after  World  War  II  and  tt»  Korean  oenfliot. 

"A  (^®smity  CoUsge  for  the  Air  Fores"  in  the  lv^g»gira. 

Kerch,  1972  by  Captain  ^o^  T,  Corxsll  deccribea  the  iniiiatiai  of  a 
psogroa  which  offers  aooreditatioa  for  nilitasy  voc^tio!^  training, 
author  ejaculate  a os  the  worth  and  ^wth  of  euoh  a §std  Kano 

by  which  it  iatsrfaosa  with  civilian  institutions* 

Georgs  L*  Bose  in  "BOC,  CCAF,  008,  812?,  UOAFI-^lphaWt  tm'p 
Sever  TastM  So  Good",  October, 

197^  discuses  value  of  varicue  educational  pvc,srsas  for 
sen.  He  deacribesi  the  aaimor  in  which  these  progsnns  function  3.^4 

8< 


their  Intrinsic  merits.  Ho  particularly  emphasises  the  value  of 
educational  prograas  in  the  military  for  recruiting  jairpoees. 

In  1974,  the  South  Dakota  National  Guard  conducted  a study 
involving  all  its  nembere  to  deiaraine  those  incentives  which  aost 
affect  retention  in  their  organl cation.  The  survey  response  was  roughly 
60^  with  over  2.350  respondants.  While  detailed  statistical  analysis 
was  not  perfoned,  aside  fros  raw  figures  and  percentages,  there  appears 
a very  strong  indication  that  tuivion  assistance  benefits  are.  in  faot. 
a significant  factor  in  retention.  Xxoerpta  fros  thia  study  regarding 
educational  incentivea  nay  be  found  in  Appendix  A of  this  paper.  Ths 
author  took  the  liberty  of  analysing  the  data  from  this  study  using 
chi-square  testa  to  deterains  if  any  differentiation  can  be  nade  between 
thOM  with  under  six  years  of  ssrvioe  (non-career)  and  those  with  over 
six  years  of  ssrvics  (career)  in  their  respcnssa  to  certain  que»>tioas. 
Significant  differences  (P-<.05)  wore  found  in  responses  to  qusstioas 
17.  18.  19,  20,  21,  22,  and  25.  All  of  theos  questions  exaalne  the 
value  of  eduoational  benefits  to  neabers  of  the  South  Dakota  Rational 
Guard.  Each  pccovldea  the  baeia  for  oertain  questions  used  In  thia  etady 
which  will  be  ooapsred  in  the  section  on  data  analysis. 


i^rcriOiSis 

Tha  availability  of  tuition  asslatanca  la  a algalflcant  faster 
In  projsotlns  retention  In  tha  North  Carolina  National  Guard,,  oapstsclally 
tasng  th«  youn.5,  Junior  earvlcssi^  on  his  first  enllstsont,  ar.l  t.s»cs^ 
thosa  with  a lo«??r  educational  loral^ 

An  incsatlva  la  a prcsslca  to  faiflll  a need  contlngsat  upon 
cvldeoca  of  a denlrM  behavior*  Tho  fxslfllLaont  of  tho  ii:^ividv23l*3 
need  must  be  acceptable  to  the  Institution  and  the  dsairsd  bshavlcr 
BUBt  be  acceptable  tu  the  Individual  If  the  tuo  are  to  favorably  lQte,ract. 
The  need  la  thle  case  la  actually  a eplnoff  of  other  ne^ds,  9*g»»  Job 
aecurity,  proroticut  trtatus*  fin^olal  security*  etc*  The  need  for 
education  and  the  sieans  to  obtain  it  is  here  re^ptrded  aa  atzen^  o.ncu.^h 
in  a lar^  enough  ipeoup  to  i&aica  It  vcrtliuhlla  for  the  orpinlEatica  to 
Bake  tuition  atsaslstanoe  available  on  a vide  scale  la  return  for  ah 
extension  of  osrvlce  obligation  froia  those  who  aocept* 

Since  the  rajorlty  of  pereoas  attsTsdlAT  ad^ol  are  usKisr  23 
and  also  are  gonorelly  sion-ciiureer  status*  it  la  hypothaeis^d  that  thos^ 
repvaented  in  ihes^  catogorlea  would  be  s&oet  veoponslve  to  a 
, asaletenee  ben^^it* 

rurtti^or*  past  studloa  indlcata  that  vetarena  of  VorM  I! 
and  of  the  Kcxsm  c^nfllch  had  lower  oducatloml  levels  tl»ii 
&nrlcmm  fund  ^be^qucnily  took  edrantast  of  educatioml  bontfits  in 
proprtlonatoly  larsor  nusbers  than  oonteajsrsry  teitraae*  H®3S®*  it 
foUowB  tMt  the  hiihor  one 'a  educatioml  level*  thn  lose  lively  §m  in 
to  take  edv^ntaie  of  a tuition  aaslotanoe  bensfit* 
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Variables 

Th*  Independent  Yariablea  in  thie  etud/  axei  the  au&geetirei 
that  'Uiltlon  assleiarce  aaj  be  offered,  a^e,  tlae  In  aerrlca,  and 
educational  level* 

The  dependent  varlablea  arei  one'e  uillingneee' to  extend  ono'a 
•llltary  obll{;atlon  in  the  National  Guard,  and  one'e  abilitj  to  attend 
achool* 

Operational  Definitions 

Tuition  aeeiatance  benefit*  A aonetaxy  euppleaent  pcrovlded  by 
the  State  of  North  Carolina  to  defer  the  cost  of  tuition  at  an  eduoatioeal 
inetitution* 

Netentioni,  The  voluntary  exteneion  of  one'e  eervloe  obllitation 
throu^  aotive  partioipatioa  in  the  Natiofial  Guard* 

Career  etatuai  non>oareeri  Guardeaen  eith  leee  than  aix  yean 
of  ailltazy  earvicei  career,  Cwardnen  eith  eix  or  eore  yeare  of  aiUtaxy 

•erviee* 

Sicnificanoei  'jihe  probability  of  aoceptanoe  of  a noil  hypotlMaia 
la  leee  than  'Si  {f  • ,05)* 

C-saple 

The  eaaple  for  thie  etudy  vae  drawn  froa  the  11(843  eoabere 
eoapoaint  the  North  Carolina  National  Guard*  Of  theee*  Xk*f  ladltlduala 
were  ealeoted  at  rendoa  usint  the  laet  two  difite  ef  their  eeelal 
eeourlty  nuabere*  Theee  eubjeotc  were  aeked  to  o;apleie  a ^neeilesaiaire 


«lthln  a 12  day  tl®«  fr&tao,  51  rceponuea  wer«  recslvad  froa  thesa 
individuals,  including  rsprssentativss  fjno*  all  ages,  tanks,  caxssr 
atatusQs,  and  educational  levels,  (itie  questionnaire  and  cover  letter 
aay  be  found  in  Appandlx  3.) 


Intervening  Varl&bl9:i 

Certain  intervening  variables  axe  noted.  Tbese  include  the 
rapidity  of  response,  the  nature  of  the  survey,  job  satisfaction,  and 
faaily  and  pressure. 


Pa  la  Colleetjcn 

Level  of  education  and  age  ware  collected  from  Kational  Guard 
rscordai  career  status  was  determined  by  recponcee  to  question  1 of 
the  survey.  Questions  6,  12,  13,  14,  15,  t6,  and  17  were  included  to 
measure  th«  extent  and  nature  of  interest  in  tuition  avsistcr.se  as  a 
retention  incentive,  Questione  regarding  other  retention  incentives 
sere  Inclisled  to  be  analysed  at  a later  date.  Hence,  only 
queetions  pertaining  to  educational  ^nefite  sere  eddrsei^  in  thin 
study. 

Question  It  Kos  long  have  you  eervod  in  the  HQT 

6 Bonthe  or  less 

6 Bonthe  - 1 year 

1- 2  ymre 

2- 3  ysaxe 
^ 3-4  years 
21  4-3  years 

o'*  3*6  years 

6 -JO  years 
10  -20  years 
4 Hoto  than  30  years 
Br  TOTAL 


pi 


8 


Hil*  data  Mas  th«n  divided  Into  tvo  groups  to  Indicate  caroor  statusi 

those  with  Isss  than  6 years  of  aerricst  and  thoae  with  6 years  or  mom 

of  service. 

35  Hon-Career 
16  Career 
51  TOTAL 

As  ase  25  tends  to  be  the  age  at  which  a Cuardaaan  decides  whether 

or  not  to  re-enliat  in  the  National  Guard,  individuals  ware  divided 

according  to  this  age.  Out  of  the  51  reapondentsi 

28  were  25  years  old  or  leas,  and 
23  were  26  years  old  or  aore. 

51  TOTAL 

Xndlvidutls  ware  dlvidsd  into  four  eatagorlss  according  to 
thslr  lavals  of  education 1 

8 Non-High  School  Graduates 

27  High  School  Crsduatsa  or  General  Educational  Tevslomsat  (GSD) 

14  Soae  College 
2 College  Degreee 
51  TOTAL 

Question  61  Below  is  a list  of  twelve  Incentives.  Plsass  rank  t)^ 
aeoozding  to  thalr  iaportanos  to  you  when  oonvldsxlrg  continued  partici- 
pation in  the  Guard.  Flaoe  a one  (l)  next  tu  ths  eost  iaportant.  a two 
(2)  next  to  second  nost  laportant,  and  so  forth  until  the  least  ia]p»rlaBt 
is  nuaber  twelve  (12). 

■ Increased  drill  pay 
Shorter  training  hours 
Fxoeotion  when  eligible 
Xnereseed  retlrceent  benefits 
____  A re-enllst*snt  bonus  prograa 
Bsttsr  training  equipssnt 
Lssa  annual  aciivs  duty  for  training 
Xsprovsd  friiigs  benefits  (exchann  pslvilsps, 
life  Insuruioe,  sedlcal  bensfits) 

__  Zncrcaee  opportunities  for  civilian  skill  tmlning 

Xnoreacs  ny  awarsnsss  of  ths  isportance  of  Cmrd  dutiss 
___  Hors  realistic  and  useful  training 

Fms  tuition  at  stats  supports  octyls 


13< 


‘ 10 

Tor  jnrj-jnos,  data  by  educational  level  mkq  gTOupod  Into  th* 

folloving  four  CHtefjorleai  ratings  1-4  into  1»  ratln45s  5-8  Into 

group  II,  and  ratings  9-12  into  group  III. 

NUMERICAL  RATING  GIVEN  TO  TUITION  ASSISTANCE  ON  SCAI«  Of  1 to  12 

BY  EDUCATIONAL  U3VEL 


Rating 

9 of  Non- 
High  School 
Craduataa 

9 of  High 
School 
Graduate a 

9 with  Soria 
College 

# with  Col- 
lege Degree 

Total 

I 

2 

3 

4 

1 

10 

II 

2 

13 

5 

0 

20 

III 

it 

J12 

8 

25 

14 

2 

49 

Qusation  12i  If  your  futura  plana  Incl'jda  additional  oollaga 
or  vocational  aducatlonf  do  you  intand  to  roaain  in  tha  NGT 

Do  not  plan  additional  education  (a) 

_____  Plan  to  rsauin  vlth  unit  assigned  (B) 

. Would  Ilka  to  transfer  to  unit  closer  to 
aducational  inatituta  (c) 

____  Would  ba  attending  ach^l  out  of  eta  to  (D) 

___^  Currantly  attending  achool  (2) 


ruiuia  njiNs 
BY  Y2AB3  Of  EEKVia 


Raopenea 

9 of  Non-Garaar 
Raepondante 

9 of  Career 
Rospondanta 

Total 

A 

20 

7 

27 

B 

10 

7 

17 

C 

1 

0 

1 

D 

0 

0 

0 

I 

4 

0 

■ 4 

*15 

“T** 

15< 


M O fed 


FTJTU^S  PLAi^; 


3Y  AC? 


# of  R98]K>rwlenta 
Ago  23  or  Laas 


0 of  Respondanta 
Ago  26  or  Mor® 


Total 


tm'ponm 


$ of  Won- 
Hi^  School 
Gi&doates 


nmii3  PUK3 

BY  EDUCATIONAL  liSVSL 


# of  high 

Usl'ooi 

CrailuaiaB 


# nith  Ees'a 
Collago 


# with  Col- 
lag9  D®$r®9 


Total 


Q^j««tlon  13i  Would  you  »tt»nd  further  ooll«|»  or  voeatlcral 
(PUTINS  if  you  wars  grantad  ausiatanco  frcs  privata  or  gavosmsat  @ 

If  or  «ora  of  tuition  is  paid  (a) 

____  If  up  to  'jOti  of  ay  tuition  is  paid  (3) 

If  I rscel^  fr«o  tuition  In  full  (c) 

Ro  (D) 


ATmiDAR®  IR  ruR-nsa  couso:  oa  vdcatkjral  anisss 


BY  YEARS  or  savics 


Reaponss 


0 of  Hoa-Carasr 
Ras^ndents 


# of  Caroor 
Raepondants 


Total 


iS-= 


ATTCTDANCS  IN  fVBVISR  COLLCGS  OH  VOCATIGNAL  CC'J2?2S 

BY  ACS 


12 


RcsponiM 


# of  Raapondants 
Ago  25  or  Lass 


# of  Psspondents 
Ags  26  or  Nora 


Total 


A 

B 

C 

D 


6 

k 

5 

SI 

27 


5 

3 

8 

_6 

22 


ATTEXDANC*  IN  rURUSB  03L1S(3  OB  VOCATIONAL  OCUaGSS 


BY  KDUCATICNAL  UVSL 

Response 

# of  Mon- 

# of  High 

# with  Sooe 

i with  0ol> 

Total 

Hif^  School 

School 

CoUes* 

lege  Degree 

Graduates 

Graduates 

A- 

1 

5 

k 

1 

ii 

B 

1 

3 

3 

0 

7 

C 

3 

7 

2 

1 

13 

D 

. » ^ t ... 

12 

27 

_-2 

12 

0 

2 

-n 

Qusrtlon  l4i  Vhon  your  obligation  axpirss,  would  you  agrss  to 
oontlnus  in  tho  Guard  tor  two  acrs  years  if  ths  stats  paid  for  toitioa 
and  fees  at  a stats  school  or  an  equal  aaotuit  at  a priTats  sehoolT 


I would  ivobably  continue  partloi]pition  without  this#  (A) 
YsSf  this  would  convince  as  to  continue*  (3) 

Mo*  X would  not  continue » (C) 


ATTBCT  or  TUITION  AS3ISTANCS  ON  IBTSNTION 
(Extension  of  Obligation) 

BY  YXAB3  OF  Sti^ICE 


Response 

0 of  Non-Carssr 
Bsspondents 

0 of  Career 
Respondents 

Total 

A 

8 

8 

16 

B 

15 

k 

19 

C 

12 

35 

12 

17< 


13 


I 


AFFECT  OF  TUITIQH  ASSlSTMICE  OK  piT^TICK 
(Extenaion  ol’  Obllg&tiony 

BT  aq; 


Baaponaa 

# of  Heepondenta 
Aga  25  or  Laaa 

# of  Baapoiidnnta 
Aga  26  or  Kora 

Total 

A 

6 

10 

16 

B 

11 

8 

19 

C 

11 

1 

12 

IB 

19 

AFFSCT  0?  7UITIC3  AE3I57AKC3  ON  I 

SCTTIOB 

(Bxtanslcin  of  OblljratlcaJ 

1 

BY  fcBUaTIO:?AL  i.J.VliL 

laapoQoa 

# of  Kon- 

# of  Ki^  § with  Scaa 

# Mlth  Col- 

l^tal 

Hlgh  School 

School 

tollaga 

laga  Bagrsa 

Craduataa 

Crsduataa 

A 

7 

A 

1 

16 

B 

3 

8 

7 

1 

19 

C • 

4 

-4 

2 

15 

0 

2 

n 

^7 

Qa«atloa  15t  Vo^ild  you  b«  williiis  to  stay  In  th*  Cstsxd  m 
ns  you  no79  to  recolw  5^  of  your  eoUogo  or  voestlcsml  tsiltloa 
^^st«r  froa  tti.9  atato? 

Daflnitoly  (a) 

____  Bjsslbly  (B) 

Ihifialtoly  cot  (C) 


APTBCT  or  TUinOW  ASSISTANC3  03  laTOTXOH 
(KAUf  TUXTX03) 

BY  rma  or  sotcs 


Baaponaa 

(7  of  Bon-Car®or 
Baapoitdanta 

# of  Caraar 
Baapondonta 

ToW 

A 

7 

11 

18 

S 

19 

2 

21 

0 

33 

0 

If 

I 

* 

18< 


I 


1*^ 


AFFRCT  OF  'RJITIOH  ASSISTANCE  ON  HSTEJITION 


(half  tuition) 

BY  ACS 

Konponao 

# of  Naspondenta  # of 

kg*  25  or  Laaa  A«a 

Baapondanta 
26  or  Mora 

Total 

A 

k 

14 

18 

B 

15 

6 

21 

C 

-i 

0 

20 

-d 

AfTSCT  OF  TUITION  ASGISTANS  ON  rSTSNTICW 

(half  tuition) 

BY  K)UCATIONAL  LSVSL 


R««pons« 


# of  Non- 
Hl/:;h  School 
Cndoatoo 


# of  Klgh  # with  SoM  # with  Col- 
School  CoUogo  1«^  Do^pno 

CXMltUltOO 


Total 


A 

B 

G 


7 


5 

1 

"15 


Quoartloa  l6i  If  ycu  worw  to  rwcoivo  of  your  ooUosw  or 
vooatlonal  tuition  oaoh  ocMstor,  aololy  upon  boixx^  u aotivo  Mahor 
of  tho  Guard*  osuld  you  eontinoo  your  oducatiooT 

Dafinitoly  (a) 

SoBaibly  (B) 

Mot  ablo  to  at  thia  tiac  (C) 

Dafiaitaly  not'  (O) 


oonthtjancs  of  EDuaTro* 


n TIA23  or  Slavics 


Raaponaa 

# of  Non-Caraar 
Roapcrd%ita 

0 of  Carawr 
SaapoodaBta 

Total 

A 

3 

5 

B 

B 

16 

2 

18 

C 

11 

6 

D 

U 

0 

4 

y* 

13 

13< 


OOHTIHUAIICS  OF  EDUCATICM 
BTf  AGS 


Besponsa 


# of  RflBpondento 
Ago  25  or  Less 


# of  Respondents 
Age  26  or  Kore 


Total 


A 

1 

7 

8 

3 

11 

7 

18 

C 

11 

6 

17 

D 

4 

0 

4 

27 

20 

"i7 

Sesponss 


A 

B 

C 

D 


00NTINUAHC3  OF  SWCATICH 
BY  EBUCATTCRAL  ISYSL 


# of  Hcn- 
Hlgh  School 
Cnuduat^e 

0 

3 

i» 

0 

7 


# of  High 
School 
Graduates 

3 

8 

10 

u 

23 


# with  2o3« 
College 


4 

7 

2 

0 

13 


0 vlth  Col- 
lege 


0 

1 

JO 

2 


Total 


8 

IS 

17 

4 


Question  17a 
training  iooltidat 


Obstacles  to  attsi»llng  further  ooUoga  or  vocstls^al 


C^et  of  tuition  (a) 

Booa  and  board  (b) 

Faally  responelblllt?  (C) 

Hot  Interested  (D) 

Do  not  uant  to  leave  ps.eaent  eaploYSSnt 
Lach  entrance  requlreneats  (f) 

Other  (specify)  (c) 


Response 

A 

B 

C 

D 

S 

r 

c 


0BSTACLS3  TO  ATmDAJJCS 

BY  YEARS  or  SSYia 

# of  Hon-Caarasr  0 of  Carssr 
Rsepo(.dents 

4 
0 

14 
4 
7 
1 


zo< 


2 

0 

8 

0 

3 

0 

0 

TJ 


8 

0 

22 

4 

10 

1 


16 


OBSTACLES  TO  Ar*ZNDXNCE 


BY  AGS 


# of  RsBpondents 
A«a  25  or  L«8* 


# of  RoBpondenti 
Age  26  or 


if  of  Hon- 
Hli(h  School 
Cnduates 


OBSTACLES  TO  ATIENDA^CS 
BY  EDUCATIONAL  LEVEL 
# of  High  # with  Some  # ulth  Col- 


School 

Graduates 


College  leg*  Degree 


Zl< 


DATA  ANALYSIS 


QUESTION  8i 

Total  % Total 

Ranking  Raopondents  Respondents 


Years  of  Ssxrlca 
Non-  % Non- 
Career  Career  Caroar 


6.1^ 

4.1^ 

8.2^ 

2.055 

16.^ 

10.256 

10.2^ 

4.1^ 

10.256 

S,2S 

8.2^ 

12.2^ 


2 6.1;S 

0 0% 

4 12.1^ 

1 3.CS6 

5 15.SS 

5 15.2^ 

3 9.156 

1 3.0^ 

3 9.1^ 

2 6.i?r 

1 3. a 

6 1€.2^ 
33 


1 6 

2 12 

0 
0 

3 18 

0 

2 12 

1 6< 

2 12, 

2 12, 

3 10. 

0 


Ranking  x < 25 


Age 

56  56 

X 125  xl  26  x>  26 


18 


Level  of 

Education 

Ranking 

NHS 

NHS 

HS 

% 

HS 

SC 

% 

SC  c 

% 

C 

I 

1 

2 

3 

2 

2% 

3 

12^ 

4 

1 

50% 

II 

4 

5 

6 
7 

2 

2% 

13 

52% 

5 

35.75f  0 

0% 

III 

8 

9 

10 

11 

4 

50% 

9 

5 

35.7^  1 

50% 

12 

"25 

15 

“2 

1h«  above  charts  depict  the  nuaber  of  respondents  ajtd  the  corresponding 
percentages  of  responses  for  the  total  data  and  for  each  deaographli 
category*  The  data  derived  fron  the  tables  concerning  years  of  ser  loe 
and  age  is  analysed  by  aeans  of  Fisher  "t"  Testsi  and,  level  of  education 
by  ehi>aquare  testing*  See  Appendix  D for  these  calculations* 


Question  12 » Response 

A B C 


Category 

# 

■ % 

# 

% 

# 

% 

Total 
N - 49 

27 

55.1 

10 

36*7 

4 

8*2 

Non>Caresr20 

57*2 

11 

31.** 

4 

11.4 

Career 

7 

50*0 

7 

50*0 

0 

0*0 

xi25 

le 

64.3 

6 

21.4 

4 

14.3 

x2  26 

9 

42*9 

12 

57.1 

0 

0*0 

KHS 

4 

50.0 

4 

50.0 

0 

0.0 

HS 

18 

69.2 

6 

23.1 

2 

7.7 

SC 

5 

41.7 

5 

41*7 

2 

16*6 

C 

0 

0*0 

2 

100.0 

0 

0.0 

23< 


19 


Tha  abova  clmrt  Indicatsa  porcanta/jaa  of  rssponaaa  by  dsBograjM^i 
categories  regarding  Question  12,  Chl-Squara  Tests  were  applied  to 
responses  to  establish  differentiation  within  each  of  the  thr^s  min 
categories.  See  Appendix  D for  Calculations. 


QUESTIOH  13 1 
Category 

if 

A 

% 

# 

Responses 

B 

% 9 

C 

% 

9 

D 

% 

Total 

n • >*9 

11 

22.5 

7 

14.3 

13 

26.5 

13 

3^.7 

Non-Caxcer 

9 

26.5 

4 

11.8 

8 

23.5 

13 

38.2 

Career 

2 

13.<* 

3 

20.0 

5 

33.3 

5 

33.3 

X 1.25 

6 

22.2 

4 

14,8 

5 

18,5 

12 

.44.4 

x226 

5 

22.7 

3 

13.6 

8 

36.4 

6 

27.3 

NH3 

1 

12.5 

1 

12.5 

3 

37.5 

3 

37.5 

KS 

5 

18.5 

3 

11. 1 

7 

25.9 

12 

44,4 

SC 

4 

33.3 

3 

25.0 

2 

16.7 

3 

25.0 

C 

1 

50.0 

0 

0.0 

1 

50.0 

0 

0.0 

'Itto  above  table  gives  the  percentages  for  each  catofory  rsEporallKf  to 
Question  13*  regarding  tha  aaount  cf  tuition  aasiotonoe  neoded  for 
further  college  or  vocational  attendance.  Again,  see  Appendlat  9 for 


C^culatlona.  Chi-square  tests  wore  utilised  to  analyse  the 


QUSOnOH  I4i 

Category 

9 

A 

% 

Total 
K - 47 

16 

34.0 

Ifon-Carecr 

8 

22.9 

(^uroer 

8 

66.7 

Rsspor.ees 


9 

9 

% 

9 

e 

% 

19 

40,4 

12 

25*5 

15 

42.9 

12 

34.3 

4 

33.3 

0 

0.0 

20 


X S25 

6 

21.4 

11 

39.3 

it 

39.3 

X 226 

10 

52.6 

8 

42.1 

1 

5.3 

HH3 

4 

50.0 

3 

37.5 

1 

12.5 

H3 

7 

29.2 

8 

33.3 

9 

37.5 

SC 

4 

30.8 

7 

53.8 

2 

15.^ 

C 

1 

50.0 

1 

50.0 

0 

0.0 

TtM  abovQ  chart  shoMs  the  reeults  to  question  14  concerning  the  affect 
of  tuition  aesietance  on  retention.  Chi>square  testa  ears  applied  to 
the  data  to  deteraine  significant  relationships  between  the  variables. 
Calculations  are  in  Appendix  0. 


QUESTION  15 I 


A 


nesponsea 

B C 


Category 

# 

% 

# 

% 

# 

• % 

Total 
N - 48 

18 

37.5 

21 

43.8 

9 

18.7 

Non-Career 

7 

20.0 

19 

54.3 

9 

25.7 

Career 

11 

34.6 

2 

15.4 

0 

0.0 

xi25 

4 

14.3 

15 

53.6 

9 

32.1 

x2  26 

14 

70.0 

6 

30.0 

0 

0.0 

NHS 

3 

37.5 

4 

50.0 

1 

12.5 

H3 

7 

28.0 

11 

44.0 

7 

28.0 

m 

7 

53.8 

5 

33.5 

1 

7.7 

C 

1 

50.0 

1 

50.0 

0 

0.0 

The  above  chart  indioates  the  percentages  by  category  to  the  affeot  of  a 
half  tuition  assistance  benefit  on  retention.  Chi-square  teste  enre  also 
applied  to  this  data.  See  Appendix  D for  the  oalculationa* 


2S< 


QUESTION  l6i 


ResponssB 


A 


Category 

# 

% 

0 

Total 
M - t»7 

8 

17.0 

18 

Kon-Carear 

3 

8.8 

16 

Carear 

5 

38.5 

2 

X iZ5 

1 

3.8 

11 

x>26 

7 

35.0 

7 

NK3 

0 

0.0 

3 

HS 

3 

12.0 

8 

SC 

4 

30.8 

7 

c 

1 

50.0 

0 

B 

% 

0 

C 

% 

# 

0 

% 

38.3 

17 

36.2 

4 

8.5 

34.0 

11 

32.4 

4 

11.8 

15.4 

6 

46.1 

0 

0.0 

40.7 

11 

40,7 

4 

14,8 

35.0 

. 6 

30.0 

0 

0.0 

42.9 

4 

57.1 

0 

0.0 

32.0 

10 

40.0 

4 

16.0 

53.8 

2 

15.4 

0 

0.0 

0.0 

1 

50.0 

0 

0.0 

lh«  abovti  t&bla  glvoa  th«  percenl»gsa  of  rssportses  to  a Cuardos^'s  ability 
to  eontlnua  hia  aducatlon  givan  5^  of  hid  eollaga  or  vo^tlonal  tuition 
aach  eeasstar*  Chl-aquara  taata  utiiissd  ara  in  Appondix  S* 

QUESTICM  17i 


A 

B 

c 

0 

K 

r 

c 

Catagery 

# % 

0 % 

0 

% 

0 

fi 

# % 

0 

0 

% 

Total 

» - 46 

6 13.0 

0 0*0 

22 

47.3 

4 

6.7 

10  21,7 

1 2.2 

3 

6*5 

Hon<.Caraar 

2 7^7 

0 0.0 

14 

4a  ,4 

4 

12.1 

7 21.2 

1 3.0 

3 

9.1 

Caxaar 

2 15.4 

0 0.0 

e 

61.5 

1 

0 

0.0 

3 23.1 

0 0.0 

0 

0.0 

xi25 

.2  7.7 

0 0.0 

12 

46,2 

4113.4 

6 23.0 

1 3.6 

1 

3.9 

X226 

4 20.0 

0 0.0 

10 

50.0 

0 

0.0 

4 20.0 

0 0*0 

3 10.0 

NKS 

1 14.3 

0 0.0 

4 

57.1 

0 

\ 0.0 

1 14,3 

1 14,3 

0 

0*0 

KS 

1 4.0 

0 0*0 

13 

52.0 

4 i6.0 

7 23,0 

0 0,0 

0 

0«0 

SC 

3 25.0 

0 0.0 

5 

41.7 

0 

jO.O 

2 16.7 

0 0,0 

2 16.7 

0 

1 50.0 

0 0*0 

0 

0.0 

0 

p.o 

0 0.0 

0 0.0 

1 50.0 

Tha  abova  chart  dsploia  tha  raaponcaa  bjr  parc$nt£^  to  tha 

would  prevent  a D^ardesan  froa  coniinuins  hia  education i testn 

waxa  applied  to  tha  data*  Caloulatisna  ara  in  Appendix  D* 
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DISCUSSION 

QueBtlons  on  the  questionnaire  reRardln^  educational  beneflta 
are  nuabera  8,  12,  13,  14,  15,  l6,  and  17  (see  Appendix  B),  Ttteae  are 
aiudysed  first  as  a shole  and  later  to  deteralne  the  affects  of  certain 
independent  variables. 

Responses  to  question  8,  regarding  the  ranking  of  a tuition 
aaalstance  benefit,  ranked  educational  benefits  nearly  in  the  alddle  of 
twelve  other  possibilities  with  a asan  score  of  7.0  overall.  In  doa» 
parlson  to  question  21  on  the  South  Dakota  survey,  the  North  Carolina 
aaaple  did  not  indicate  as  enthusiastic  a response*  This  differenoe 
stay  be  attributed  to  aoae  inherent  differenoe s between  the  saaplas,  cr 
to  the  limited  options  provided  In  the  wording  of  the  South  Dakota 
question. 

The  mean  rating  given  by  non>career  CuardBaen  waa  7*0|  whilo  the 
mean  rating  for  careerists  was  7*1*  A Fisher  *t"  test  was  perfosssM  m 
this  data  to  establish  whether  any  aignificant  differenoes  existed  between 
these  two  oategorles  (See  Appendix  D}«  It  was  dsterainsd  that  ths  dif- 
fsronoss  were  not  slgniflcsant* 

A similar  evaluation  by  age  aleo  established  no  stgnifiaaat 
diffsrenoes  between  those  25  and  under  and  those  26  above*  Nor  was 
thsre  a significant  dlffsrsnoe  between  those  35  and  under  and  thoee  ^ 
and  above.  Mean  scores  remained  midrangt  on  tho  scale  for  all  greupe* 
Idueatlonal  levsla  were  broken  down  into  four  eain  greu^i  these 
with  eome  high  eohooli  high  school  graduateei  thoee  with  seas  tellsgti  and 
oollege  graduates.  Scores  on  question  6 for  thaee  eatsforiss  wsze 
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delineated  Into  thirds  as  fclloMPi  1-4,  lower  thlrdj  5-8,  alddla  thlrdi 
and  9-12,  upper  third.  Scores  and  categories  were  coajarsd  using  a 
chi-square  to  deteraine  any  significant  differences  aaong  the  dlffsrsnt 
levels.  Ho  significant  difforonces  were  noted  on  this  particular  questioa. 

While  the  wording  in  question  12  appears  vagus,  it  was  neant  to 
provide  both  an  overt  response  and  a covert  indication  of  intent.  It 
was  felt  that  a direct  question  of  Intent  to  continue  one's  education 
would  have  been  too  abrupt.  In  order  to  deteraine  whsthar  further  educa- 
tion was  a possibility  for  consideration,  the  question  was  worded  aaach 
that  at  first  iapression,  the  respondent  would  be  concentrating  on  the 
value  of  transforing  to  another  unit,  rather  than  on  the  posaibility  of 
continuing  hie  education.  In  this  subtle  way,  the  respondent  did,  in 
faot,  indicate  educational  intent  with  ainisal  interference  froa  ia* 
sediate  plans.  Tlie  overt  response  to  question  12  allowed  the  unit  cc^niaMsr 
sone  indication  of  the  likelihood  of  an  individual  tranafsrrirg  to 
unit  as  a result  of  educational  pursuits. 

Question  12  of  the  survey  indicates  that  55*i^  oS  rsspsMirg 

do  not  plan  additional  educationi  would  at@y  with  ths  unit  aasifhodt 

2^  would  transfer  to  a unit  oloc?s  to  the  school  | Rons  would  attcM 
out  of  state  I and  8.2^  are  currently  attending  ec.  ool* 

If^lcate  that  if  tuition  assistance  were  offer^t  of  tegd 

would  possibly  use  it. 

In  further  enalysis,  chi-^uars  testa  dstsoted  elgnificsat 
(P  ■ < .05)  between  career  and  non-carasr  personnel  oa  ^ l^th 
study  aaong  those  who  would  possibly  go  to  ashoolt  vlth 
generally  looking  to  r@;min  in  their  unit  and  aors  proas  to  ihsluis 


Ofi< 


24 


ratentlon  Incentive.  ReBponeca  Indicated  that  vould  re-enliat  with- 
out tuition  aasiat&ncei  25*4^  would  leave  even  if  it  were  offered}  and 
40.4|C  would  definitely  renain  contingent  on  tuition  aBaietance.  H>ia 
indicated  that  if  tuition  assistance  were  offered,  the  Guard's  retention 
rate  should  increase  from  to  74.4<.  The  response  to  this  question 
varied  only  slightly  froa  actual  rates  of  retention  in  North  Carolina 
which  presently  run  at  30^^  The  slight  difference  nay  be  a function  of 
the  type  of  person  aost  likely  to  respond  to  the  questionnaire* 

These  figures  approxiaate  the  response  to  the  South  Dakota  study 
(question  17)  which  indicated  an  increase  froa  2^  to  based  on  their 
survey*  The  consistency  of  these  figures  lends  credence  to  the  study's 
internal  and  external  validity  regarding  this  question* 

A ohi'square  analysis  of  this  question  on  the  South  Dakota  study 
indicated,  not  surprisingly,  that  careerists  are  sore  prone  to  re«enllst 
without  the  benefit  and  non-careerists  consider  tuition  assistanee 
sore  of  a factor  in  their  decision*  Siailar  results  are  noted  in  the 
North  Carolina  study*  Age  is  also  a significant  factor*  with  elder 
personnel  sore  likely  to  remain  in  the  Guard*  Iduoational  Itvsl  Sfaia* 
was  not  a significant  factor. 

Question  15  was  a seasure  of  one's  wlUingnsas  to  rssala  In  the 
Guard  based  on  receiving  50X  of  tuition  costs*  Itesponsss  Indloats 
of  ths  Guard  would  dsfinitsly  rsaalni  43. 0(  would  poesibly  rsnlat  end 
18.'^  would  not  remain*  A aisilar  question  (d  25)  on  ths  Couth  Saketa 
st^  Indlcatss  a slgnirioant  dlffsrenoe  bstwosn  careerists  and  non- 
oarssrlsts  in  that  oarserists  wars  soet  likely  to  reiaain  omall*  Ths 
ssme  holds  true  on  the  North  Carolina  atudy*  This  la  probably  a funetlen 
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In  thaJr  future  plans>  No  such  difforontlation  Mas  found  signific<ont  on 
question  12  of  the  North  Carolina  survey,  although  there  Mas  aoae  Indica- 
tion that  aost  of  tho  Guanisaen  non  in  school  are  non-caraar* 

Houaver,  a significant  difference  does  exist,  in  the  Guard  betMOon 
those  25  years  old  and  under,  and  thoco  26  and  above,  regarding  question 
12*  A greater  j^rccniago  of  older  personnel  do  not  plan  further  educa- 
tion and  lass  are  ciucxantly  attanding.  Further,  aor*  older  porcmmel 
are  Milling  to  stay  uith  thoir  units  if  thoy  vould  go  to  echt^l*  On  the 
^ih«r  hand,  less  younger  aen  are  Milling  to  do  the  saae,  Kore  younger 
een  are  actually  in  school  at  this  tine. 

No  significant  differentiation  could  be  Bade  aaong  different 
educational  levels  regarding  question  12* 

On  question  13*  regarding  Mhether  or  not  one  Mould  contiziue  thoir 
education  if  funds  Mere  available,  22*^  liuiicated  that  it  mouH  require 
or  Bors  of  tuition  to  get  thea  to  continual  14,^  roqulred  up  to  5^t 
26,SS(  required  tuition  in  fuUi  and  3^,7^  vould  not  go  of 

ths  asount* 

Analysis  of  ths  corresponding  question  on  tho  South  Sahota  stt^ 
(4fl9)  indioated  a aigniflcant  difforsnes  botusen  earssr  and 
psssonnsl*  The  aajor  differences  vsro  that  earoorlets  voro  loss 
to  attend  further  schooling  and  non-oarsarlats  Mere  sore  lihaly  to 
A slBilsr  evaluation  on  the  North  Carolina  study  b)u»mb  no  real  dlff@r@no@a» 
Nith  constant  paroportione  responding  on  all  poesibllitieo*  The  {^11 . 
true  for  age  differentiation  and  educational  levels* 

Question  14  of  the  survey  asked  vhether  or  not  the  individual 
Mould  be  Milling  to  extend  hie  or  her  enlistaent  if  tuition  aeaietans^ 

Mere  available*  This  question  sought  to  neacure  tuition  aosist^^se  as  & 


of  the  evident  llkollhr  3d  that  a careerlat  vlH  remain  in  the  Guard 
Mlthout  additional  Incentlvoe. 

Ago  is  also  a factor  in  question  15  in  that  those  over  26, 
older  personnel,  are  aoat  likely  to  reaain*  No  significant  dlffrr**neee 
Mere  noted  between  educational  levele. 

Question  l6  asks  whether  receiving  50.*  tuition  assistance  ia  the 
priae  factor  in  an  individual's  decision  to  further  bis  education.  Ke- 
aponsea  indicate  that  17^  definitely  would  continue  their  educftioni 
38.3JC  indicate  they  aighti  36.23C  could  not  continue  at  present!  and  8»5?( 
definitely  would  not  return  to  school.  No  question  on  the  South  Dakota 
study  approxiaatea  question  l6. 

Analysis  of  data  through  chi-square  tests  indicate  that  career 
status  ia  a factor  with  careerists  aore  prone  to  continue  their  education 
with  aeeistance,  and  non -care eriets  aore  undecided.  Age  ia  also  a 
aignificant  factor  with  older  personnel  aore  likely  to  return  to  school 
and  youngar  personnel  undecided.  No  differentiation  can  be  sale  by 
educational  level. 

Question  17  referred  to  those  factors  an  individual  enoountcra 
which  most  intarfare  with  future  schooling.  Raaponaes  Indisate  ore 
hindered  by  tuition  ooatai  none  by  rooa  and  boardi  47.7X  by  faally 
reaponaibilitieai  8.6^  are  alaply  not  interested!  21.7$  do  not  uant  to 
leave  their  present  enplcyaenti  2,Z}t  lack  entrance  requireaentsf  and  6*^ 
indicate  nothing  ie  in  the  way.  Analysia  of  reaponass  in  the  Couth 
Dakota  study  (question  20)  indicates  generally  aiailox  responoasi  however 
with  leas  variability.  Further  analysis  indioatas  that  oaresr  status 
affacts  avary  reeponss  with  careeriata  feallng  faally  responelbiUtlsa 
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and  job  reatrlctlons  more  and  ncn-carsarlsts  feeling  tuition  coata,  reoa 
and  board,  and  disintersat  proportior^tely  aore* 

The  North  Carolina  etudy  indicatea  no  oigr.lf leant  diff aranoaa- by 
career  atatua,  age,  or  educational  level,  i tponeea  uare  proportloRataly 
the  sane  in  every  category. 

In  the  course  of  the  survey,  there  were  indications  that  vairiablaa 
other  than  three  cited  above  tsay  have  been  a factor.  The  uordieg  of 
eertain  queeiiona  or  apaoificity  of  responeea  rer^lted  in  seas  as3>bi,^uity 
and  th^  necessity  of  elisinating  portions  of  the  data  fron  the  study. 

The  reaponse  of  3^  of  those  surveyed  ie  nut  considered  esceo* 
tionally  high  or  low  for  a sailed  questionnaire.  Future  survsya 
require  a aandatory  reaponeet  however,  the  contest  under  which  such 
aasured  ress^neee  would  probably  bias  thaa  greatly  in  that  peers  would 
generally  be  present  at  a drill  or  assembly  where  the  questionsmire 
would  be  adniniatersde 

Zt  should  be  noted  that  queetiennairse  which  were  return^  early 
tended  to  favor  tuition  aesi stance  while  later  responses  nearer  to  th® 
nispsnss  dats  becans  sore  negative, 

Responses  indioats  that  while  tuition  assistance  pro-paca  & 
significant  faster  in  retention,  its  influenca  is  by  no  mans  Il£ilt€4 
V ags,  esjrasr  status,  or  educ^tionsl  lavel*  ^^h  bsnsfits  would  bo 
wsll  resolved  by  a wide  variety  of  individuals  of  diverse 
eharaotsristlos*  Other  oharacterietios,  such  as  sea,  race,  relifi^, 
and  ooeupation,  vers  not  isstsd  duo  to  a lash  of  re^Mittative 
spondsnts  for  sach  eatsgory  or  suoh  diversity  within  a ^tall  t^t 

ihs  data  would  have  llttls  neanlng.  The  ooofsrison  of  offioera  to 
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SUHHAHY 

Of  tha  quaaticns  asked  in  this  survay,  queatloa  14  la  tha  onljr 
ona  Mhloh  suggests  a coaiaitaent  beyond  present  obligations*  Baeponasas 
to  It  are  aost  laportant  overall*  It  is  also  of  Interaet  that  oarsor 
parscnnal  and  older  personnel  have  a strong  Interost  In  taking 
of  educational  prograas  and  that  younger  personnel  appoar  cost  undsaldsd 
regarding  future  educational  plana*  In  no  question  is  educational 
level  a factor*  This  Indlc&tae  that  requests  for  assistance  should 
vary  proportionately  with  relative  educational  Isvels  in  the  Guard  aa 
a whole* 
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OOriCLUSIOM 

Th«  hypotliesit.  is  p&rtiall/  sccaptabla  in  that  ti  'Mrin  assistsjios 
is  a significant  factor  in  rstantion.  Hoxsvsr,  diffarontiatfc/is  by 
ags  and  carssr  status  say  havs  the  rsverso  iaplications  of  thona 
assuaed.  Educational  level  does  not  appear  in  any  ssnce  to  affsot 
response  to  educational  ’^nefits. 


'Hi 
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IMPLICATIONS  FOR  FUTORS  RS!:SAECH 


Th«r«  is  som  Indication  that  diffarenc«s  eslat  In  tha  r«8]^@9S 
of  North  Carclinlans  froa  thoea  of  North  Da!^ota  to  cortain  quostiona* 
Vhile  cartaln  queotlona  vera  responded  to  in  a.  generally  like  ssuaner, 
each  state  would  be  well  advised  to  conduct  its  oun  survey  prior  to 
astabliishing  tuition  assistance  prc grass.  More  resaaxdh  la  needed  on 
the  attraction  of  tuition  assistance  to  <.-^^reer  personnel  and  older 
personnel,  in  that  it  appears  education  la  specif ieally  desired 
then*  Siallar  studies  are  needed  on  non-nilltary  saaplas  to  detemli^ 
whether  tuition  assistance  is  significant  as  a rscxultlng  Incentive, 
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und*’"  6 yrs 

....JLi?.) 


Total 

» I 


ovar  6 yaara 
# (t) 


16.  Would  you  — **  »>onfinua  tout  aervlca  In  tha  SG  if 


Thara  continues  to  ba  no  re- 


anllatnent  bonus 

130  ( 8) 

424  (46) 

554 

(21) 

Thara  vas  a ra-anllataent  bonus 
of  $50.00  par  year 
Thara  vaa  a re-anlistaent  bonus 

41  ( 3) 

30  ( 3) 

71 

( '>) 

of  $100  par  year 
Thara  vaa  a ra-enllstaent  bonus 

159  { 9) 

93  (10) 

252 

(10) 

of  $200  par  year 
Thara  vaa  a ra-anllstnent  bonus 

209  (12) 

98  (11) 

307 

(12) 

of  $400  par  year 

831  (49) 

264  (29) 

1095 

(42) 

No,  I muld  not  continue 

318  (19) 

•M  ( 1) 

328 

(12) 

1638 

919 

2607 

17 

Whan  your  obligation  expires,  would 

you  agree  to  continue  In  the 

Guard 

for  2 laora  yaars  If  you  vers  given  educational  baixaflta  aiallar 

to  the 

61  bill  ragardlaau  of  your  length  of 

active  duty? 

I would  probably  continue 
participation  without  this 
Tea  this  would  convince  tds 

293  (17) 

532  (53) 

825 

(32) 

to  continue 

860  (51) 

342  (37) 

1202 

(46) 

No  I would  not  continue 

529  (32) 

40  ( 4) 

569 

(22) 

18. 

If  your  future  plans  l-..luda  addltlcnal  coldaga  '•r  vocational  education 

do  you  Intend  to  rasAi-n  In  the  NG? 

Do  not  plan  addltl^mal  education 

876  (53) 

433  (48) 

1309 

(31) 

Plan  to  reaaln  wlch  unit  assigned 

589  (36) 

434  (48) 

1023  (39) 

U 

Would  you  tranafar  to  unit 

closer  to  educational  Institution  121  ( 7) 

26  ('  3> 

( 3) 

Would  ba  attending  school  out  of 

state 

73  ( 4) 

6(1) 

,79 

Uil 

1W9 

25oo 

19. 

Would  you  attend  further  collage  or  vocational  coursai 

If  your  were 

grantad  aaslacanca  from  private  or  govemaent  sourcesf 

If  SOS  or  aora  of  tuition  la  paid 

422  (25) 

218  (24) 

640  (23) 

If  up  to  SOS  of  Biy-tulclon  la  paid 

199  (12) 

93  (10) 

292 

(11) 

If  X receive  frM  tuition  in  full 

320  (31) 

257  (28) 

777 

(30) 

No 

_ 348  (52) 

343  (SI) 

(5^) 

i690 

hi 

TsoT 
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under  6 years  over  6 yra  Total 

» (Z  i (X)  i a) 


Obstacles  to  attending  further  college  or  vocational 

training  iacluda: 

Cost  of  tuition 

527  (31) 

204  (22) 

713 

(28) 

Rooa  and  Board 

46  ( 3) 

11  ( 2) 

57 

( 2) 

Family  responsibility 

386  (23) 

298  (31) 

684 

(27) 

Hot  interested 

261  (15) 

115  (13) 

376 

(15) 

Do  not  want  to  leave  preaent 
eaploysent 

392  (24) 

270  (30) 

669 

(26) 

Lack  entrance  requirementa 

4 3 _(  _3) 

12  ( 2) 

55 

( 

16S5 

9U9 

25u4 

21. 


If  you  were  to  receive  SOZ  of  your  college  or  vocational  tuition  each 
scttsster,  solely  upon  being  an  active  neaber  of  the  Guard,  would  you 
continue  to  actively  participate  in  the  Hational  Guard? 


It  is  tha  moat  significant  factor 

297  (1?) 

126  (14) 

423  (16) 

It  is  ons  of  tha  most  significant 

454  (27) 

213  (24) 

667  (26) 

It  is  of  sosMi  significance 

379  (23 

217  (25 

596  (23) 

It  is  of  little  or  no 

significancs 

550  (32) 

329  (37) 

879  (34) 

Xf  you  wars  to  rsesivs  SOZ  of  your  collsgs  or  vocational  tuition 

each 

semestsr,  solsly  upon  being  en  active  neaber  of 

tbs  Guard,  could 

you 

continue  your  education? 

Definitsly 

361  (21) 

158  (18) 

519  (20) 

Possibly 

654  (39) 

370  (42) 

1024  (40) 

Not  sbls  to  St  this  tifis 

366  (23) 

232  (26) 

393  (23) 

Definitsly  not 

290  (17) 

..m  a4)__ 

1671 

bsi 

23.  When  your  present  obligation  expires,  would  you  agree  to  eontiaue  la  the 


HC  if  an  appropriately  reduced  retlresaant  pay  began  at  S3  yoars  of  age 
rather  than  the  present  age  of  60  years? 

X would  probably  continus  parti- 
cipation without  this  228  (14) 

Yes,  this  would  convince  os  to 
continue 

Ho,  X would  not  continue 


662  (40) 

jaum 

lM3 


296  (31) 

3S7  (63) 
3^  ( 6) 
931 


914  (20) 

1349  (43) 
(33) 


40 


under  6 yre 

# X 


over  6 yre 

# X 


Totel 

# X 


46. 


47. 


Which  of  the  following  would  provide 

the 

greatest 

Incentive  for 

you  to 

voluntsrlly  continue  psrtlclpstlon  In 

a NG  1 

unit? 

Incressed  drill  pay 

691 

(42) 

241 

(26) 

932 

(36) 

Shorter  training  hours 

94 

( 

6) 

16 

( 2) 

110 

( 4) 

Prosotlon  when  eligible 

104 

( 

6) 

121 

(13) 

225 

( 9) 

Incressed  retlresiant  benefits 

49 

( 

3) 

214 

(23) 

263 

(10) 

A reenllstoent  bonus  prograe 

134 

( 

8) 

109 

(11) 

243 

( 9) 

Better  trslSlng  equlpaent 

21 

( 

1) 

15 

( 2) 

36 

( 1) 

Less  ennusl  active  duty  for  tmg 

143 

( 

9) 

11 

( 1) 

154 

( 6) 

Improved  fringe  benefits  (exchange 

privileges,  Ilfs  Insurance. 

survival  benefits) 

151 

( 

9) 

130 

(14) 

281 

(10) 

Increase  ay  awavenuss  of  the 

Importance  of  Guard  duties 

9 

( 

1) 

1 

( 1) 

16 

( 1) 

Increase  opportunities  for  civilian 

skill  trslnlng 

33 

( 

2) 

7 

( 1) 

40 

( 2) 

Hors  realistic  and  useful  training 

73 

( 

4) 

29 

( 3) 

102 

( 4) 

Free  tuition  at  state  supported 

schools 

139 

L 

28 

131 

167 

lii. 

Whet  would  be  your  second  choice  response  to  the  question  s>;oveT 


Increased  drill  pay 

375 

(23) 

150 

(17) 

525 

(21) 

Shorter  tmg  hours 

190 

(12) 

28 

( 3) 

218 

( 9 

Promotion  when  eligible 

152 

(10) 

99 

(11) 

231 

(10) 

Increased  retirement  benefits 

83 

( 5) 

198 

(27) 

281 

(11) 

A reenllstmsnt  bonus  program 

226 

(14) 

136 

(17) 

382 

(13) 

Bettor  training  equipment 

31 

( 2) 

14 

( 1) 

43 

( 2) 

Less  annual  active  duty  for  tmg 
Improved  fringe  benefits  (exchange 

98 

( 6) 

18 

( 2) 

116 

( 3) 

privileges,  Ilfs  Insurance, 
medical  benefits) 

Increase  ay  awareness  of  the 

163 

(10) 

i43 

(16) 

308 

(12) 

importance  of  Curd  Dudes 

18 

( 1) 

3 

(.5) 

23 

( 1) 

Increased  opportunities  for  civilian 

skill  training 

42 

( 3) 

17 

( 2) 

39 

( 2) 

Nora  realistic  and  useful  tmg 
Pros  tuition  at  stats  supported 

82 

( S) 

37 

( 4) 

119 

( 3) 

schools 

P? 

( 8) 

— ^L 

( 3) 

i5»i 

nisr 

41 
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NORTH  CAR01,iNA  SURVEY  AND  COVER  tEITER 


1 


STATE  OF  NOFTIi  CAROLm 
EEPARI>ENT  OF  MTLmEY  AND  VETFFAfS  AFFAIE3 
DIVISION  OF  TIES  KATTCrJiL  cmi® 

OFFICE  OF  THE  ADJUIArfT  OLUIZiaL 


8-5  May  1975 

aCARKO-CEP  2^  April  1975 

BUDJTOf:  Recruiting  and  Retention  Survey 


You  have  been  selected  at  randan  to  receive  a survey  prepared  hy 
the  BCISS  Recruiting  and  Retention  Office.  Eased  on  your  input  and  that 
of  others,  we  hope  to  davalop  programs  that  Ouardssmen  really  need  and 
want.  You  are  under  no  obligation  to  respond,  however,  what  you  tell 
us  through  this  survey  will  directly  affect  the  kinds  of  decisions 
that  are  made  which  can  improve  the  Quard. 

Answers  to  the  s^I^vey  will  be  considered  oa  5 >^y  1975*  While  we  realise 
that  this  is  0 short  suspense,  the  urgency  of  certain  daclaions  require 
us  to  set  that  date. 

Thank  you  for  your  consideration. 


/ 


r “> 

H3  P.'  LSm 
CPT,  1C,  BCArcra 


t,A 

i 


1.  How  long  have  you  served  In  the  NG7 

6 months  or  less 
6 months  - 1 year 

1- 2  years 

2- 3  yeeu*8 
3 - U years 
U - 5 years 

5- 6  years 

6- 10  years 
10-20  years 

More  than  20  years 

2.  Hov  lid  you  first  enter  military  sex^cef 

initial  entry  vas  into  the  active  service  and  I 

(a)  Bilisted  for  service  in  the  regular  force 

(h)  Waa  Involuntarily  inducted  (drafted) 

thru  Seloctlve  Service 

(c)  Volunteered  for  induction  (asked  to  he  drafted) 

(d)  Enlisted  through  an  officer  coraleolonitts 
profprea. 

Hf  initial  entry  vas  into  the  Hational  Ouard  end  Z 

(a)  aalisted  under  a program  requiring  only 
active  duty  for  training 

(b)  Enlisted  in  the  reserve  with  a 2-year 
active  duty  cossaltmsnt 

(e)  Silieted  without  any  active  duty 

comisltmant  at  all 

(d)  Waa  coasiissiocad  after  ecopleting 

ROTC  program 

(c)  Waa  ccfisalssionsd  with  no  active 

duty  coasaitment. 

3.  If  you  sntared  ths  NO  after  saparatioa  from  active  duty,  which  sf 
the  following  best  Ascribes  how  you  joined  a unit? 

Does  not  i^pply  to  me 

I had  a reserve  chllgatlco  sad  voluatsrlly 
joined  a BO  unit 

I did  not  have  a reserve  ohll^tica  sad  Z 
voluntarily  joined  a unit 
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U.  \Jhat  WPS  the  primary  reason  for  your  Initial  entry  into  the  HOT 

Involuntarily  assigned  from  active  forces 
To  learn  a trade  or  shill  that  would  be 
valuable  in  civilipn  life 

Wanted  ny  choice  of  service  rather  than  be  drafted 
To  serve  ny  country 

To  fulfill  qy  military  obligation  at  a tla»  of  qjr 
choice 

Opportunity  for  advanced  education,  professional 
training 

Had  a chance  at  officer’s  cctanlsslon  Instsad  of  being 
drafted 

Drill  and  training  pay 
Retirement  benefits 

For  the  travel,  excitctsent,  new  experience 
To  become  avore  mature  and  self-reliant 
Other  important  influence  but  ncos  of  the  above 

5.  Xf  then  had  boon  no  draft  and  you  had  i.ot  had  any  allltaxy  obligatioo 
at  the  tloia  you  first  entered  military  service,  do  you  think  you  would 
have  entered  the  eervlcet 

Yee.  I definitely  would  have  entered  the  service 
Yes.  I probably  would  have  entered  the  service 
Ho.  X probably  wotild  not  have  entered  the  servloe 
Ho.  I definitely  would  not  have  entered  the  aerrlce 
I have  no  idea  what  X would  have  done 

6.  What  li  tha  tsost  favorable  aspect  of  your  present  active  partiolpatioo 
in  the  HOT 


Promotion  opportunltlee 

Pay  and  allowancet 

Training  opportunltlea 

EnJgymant  of  Guard  duties 

Retiraiaent  benefits 

Pride  in  Guard  osEberahlp 

Khowina  that  X ploy  a part  in  tha  defense 

of  ay  country 

Pergonal  frlendahlpa,  broadened  soolal  er.d 
busineas  ccntacta 
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7.  What  ia  the  greatest  di a advent age  of  continued  drill  participation  in 
the  Guard  for  /out 

Poaaibillty  of  call-up  to  active  duty 

Unproductive  and  boring  drille 

Conflict  with  civilian  eaplcyssant 

He<mlatlon«  and  diecipllne  of  military  life 

Too  great  an  inccmvenleace  ca  family  end  free  tlm 

Inauffieieot  pay 

Poor  utilisation  of  igy  akilla 

Poor  pr«30tion  ehancea 

ObBolete  or  inadequate  training  eqvilpaent 

8.  Belov  it  a list  of  twelve  Incentivea.  Please  rank  them  according  to  their 
importance  to  you  when  couidering  continued  partlcipetlon  in  the  Guard. 

Place  a one  (1)  next  to  the  moat  important • a two  (2)  next  to  seecsad  most 
important,  and  to  forth  ao  that  the  least  Ic^rtant  Incentive  is  nu&^er 
twelve  (12). 


Increased  drill  pay 

Shorter  training  hoxirs 

Proawtion  when  ellgihle 

Increased  retlretaent  benefits 

A re-enlistment  beaus  progrEa 

Bitter  training  equipment 

Less  annual  active  duty  for  training 

Ihiproved  fringe  benefits  (exehanite  privileges, 

lit'e  insurance,  medical  benefits) 

Increase  opportunities  for  civilien  skill  training 
Incraase  eqr  swaronecs  of  the  li^rteace  of  Guard 
Wore  realistic  and  \aeful  training 
free  tuition  at  state  supported  schools 

9<  Which  best  describes  efforts  for  encouraging  you  to  oontinus  in  the  BOT 


)tr  opportunities  have  been  fully  e;^aised  and 

I have  been  encouraged  to  continue 
I have  not  been  encouraged 

X have  received  sose  information  about  ooatinulng  and 

I have  been  onoouraged  to  oa^tlsue 
I have  not  been  encoureged 

X have  received  no  Inforaatlon 
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10.  ro  you  plan  to  coi;tinue  in  the  Ifatlonol  Guard  beycod  your 
prcacnt  obligation? 


Yes 

Bo 

Undecided 
Hot  ftppllcfO'3  1' 

11.  Would  you  re-enliat  and  continue  your  acrylce  in  the  KG  If 

YYiere  continues  to  be  no  re-coHstiaont  bcmi* 

' Ybere  vas  a re-ecllstaent  beaus  of  $50  per  7***“ 

Thai’S  aas  a re-enllsto»nt  bonus  of  $1C0  per  year 

There  voi  a r«-enll  strsent  bonus*  of  CCOO  par  year 

There  vas  a re-enllatnent  beaus  of  »-**C0  per  year 

Ko.  I would  not  continue 

12.  If  your  future  plans  lccl^l<ie  additional  collar  or  rceatlonol 
education « do  you  Intend  to  reisaln  In  the  HGY 

Do  not  plan  additional  education 

Plan  to  reisaln  with  unit  oesipied 

Would  like  to  transfer  to  unit  closer  to 

educational  institute 

Would  be  attending  ecbool  out  of  state 

Currently  attending  ecbool 

13>  Would  you  attend  fuller  college  or  vocatlonol  courses  If  you 
were  frented  assistance  froa  prlrate  or  eovenusant  ooureesf 


It  ^0%  or  aors  of  tuition  is  paid 
If  up  to  of  BQT  tuition  is  paid 
If  Z rsesi've  frss  tuition  in  full 

Bo 


IH.  Whoa  your  oblihetlon  tspirss,  would  you  o^es  to  continue  la  the 
Guard  for  two  sore  years  if  tbs  state  paid  for  tuition  sad  feet  at 
e state  ecbool  or  on  equal  asKoat  et  e private  s^oolf 


1 


^I  would  probably  cootimte  participation  without  tSiii 
Jtee«  this  would  conviace  ae  to  continue 
Ro,  I would  not  coQtisus 


15  • Would  you  be  willing  to  stay  in  tbs  <^xsjri  cs  losg  ea  you  were  to 
I receive  i0%  of  your  college  or  voeetion&I  tultica  atcb  ssessstor 
froa  the  etetef 


Definitely 
Possibly 
Ds finitely  not 
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10.  If  ycu  were  to  receive  50*  of  your  collepe  or  vccatioual  tuition  each 
senester,  solely  upon  being  an  active  member  of  the  Guard,  could  ycu 
continue  your  education T 

' Do  finitely 

jPoaslbly 

Bot  able  to  at  this  time 
Definitely  not 

17.  Obstacles  to  attending  further  college  or  vocational  training  Include: 

• Cost  of  tuition 

Rooa  and  board 
Foadly  responsibility 
Hot  Interested 

Do  not  want  to  leave  present  emplqymsnt 

Lack  entrance  requirements 

Other  (specify) 


18.  When  your  present  obligation  expires,  would  you  agree  to  continue  in  the 
SG  if  an  appropriately  reduced  retirement  pay  began  at  55  years  of  age 
rather  than  the  present  age  of  60  years? 


I woiOLd  probably  continue  participation 
without  this 

Yes,  this  would  convince  me  to  continue 
So.  I would  not  ccmtlnua 

19.  Are  you  planning  to  participate  in  the  BO  for  20  years  to  sam  rotir^sot 
benefits? 

Yas 

Probefcly 
Uncertain 

Possibly,  but  vary  unlikely 
Definitely  not 

. Do  you  think  you  could  get  a part«tiias  civiUaa  Job  that  vculd 
as  mch  as  you  get  for  the  same  time  in  ths  SO? 

Yea 

Bo 

Iton't  Know 


20 


21.  In  your  civilian  Job  have  you  ever  been  passed  over  or  sieved  lo 
pro3K>tion,  denied  other  benefits,  or  discharged  because  of  yo’or 
Guard  seoberahip  or  Guard  training  partlcipatlont 

1k> 

Yee.  vlthln  the  last  3 years 

Yet,  but  it  has  not  happened  .rlthln  the  last 

3 years 

22.  What  is  your  tlrllian  employer's  leave  policy  for  your  Guard 
annual  training  dutyT 

Pemite  2 vecKs  extra  vacation  leave  with  pay 

Permits  2 weext  leave  without  pay 

Permitc  2 veehs  leave  hut  only  pays  tie  the 

dlffci'ence  between  vty  Guard  and  civlliau  pay 

Will  not  permit  special  leave  without  pay,  must 

use  Bflr  regular  vacation  leave 

Does  not  apply,  I am  8elf-esg>loyed  cr  unemployed 

23.  What  is  your  present  occupatlonT 

CoBsaoa  laborer 
Construction  trade 
. Farming 

Accounting 
Retail  sales 
I\s aching  or  training 
• Mechanic 

AdaAnistratlve.  clerical 
• ’Psclinicnl 

Ooi’smBiBnt 
Transportation 
Taurlaa 
Klniag 
pother 
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2U.  For  what  occupation  are  you  best  trained? 

CoEimon  laborer 
Construction  trade 

^Farming 

^Accounting 

Retail  soles 

Teaching  or  training 

i Mechanic 

' Administrative,  clerical 

Technical 

Government 

Transportation 

Tourism 

Mning 

Other 


25.  How  veil  do  you  feel  your  skills  are  being  utilized  in  your  present 

mi'-tary  status? 

Very  well 

Well 

^Fair 

^Poorly 

• Very  poorly 

26.  have  you  attended  any  non-requested  formal  military  schools? 

Yes,  but  did  not  graduate  from  any 

Yes,  and  graduated  from  at  least  one 

Ho 


27.  Have  you  taken  any  non-requested  military  correspondence  courses? 

Yes,  but  did  not  pass  any 

Yes,  and  passed  at  least  one 

Yes,  and  presently  in  process 

No 
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APPENDIX  C 


ANALYSIS  OF  DATA,  SOUTH  DAKOTA  SURVEY 


QUESTION  17  (Corraaponda  to  Q 14  on  N.  C.  Survey )i 

Reeponeos 

ABC  Total  % 

Pon-Carsex  293  66o  529  1682  65 

(536.25)  (781.3)  (369.85) 

Career  532  *0  91%  35 

(288.75)  (%2C,7)  (199.15) 

Total  825  1202  569  2596 

X.  Hgi  There  Is  ro  el^pjlficant  xelationehlp  between  a Guardmsn'a 
career  status  or4  hie  wiUln^ss  to  extend  his  obli^tiea  la  the 
Guard  given  tuition  aesietacce. 

ZZ.  .05  level  of  Slgniflcanoet  2 Octrees  of  rxeedoai  Chl-E^uam  Testf 
Table  Value  of  5.99 

ZZZ.  Reject  if  eoapited  3^'25.99 

11.  IJSfL.iio.y,*  . . .* 

110.34  '*■>5.99 

V.  .-.Reject 


QlSSnCN  18  vv^TeaF^Rda  to  Q 12  on  R.C.  Surrey )i 


Basponess 

A B C 

D 

Total 

fi 

Hoa-Career 

876  5^  121 

(850.85)  (664,95)  (95.55) 

73 

(51.35) 

1659 

65 

Career 

433  434!  26 

(458.15)  (35B.05)  (51*45) 

6 

(27.65) 

m 

35 

Total 

1309  1023  i 147 

79 

255i 

I.  H i There  is  no  significant  rslatlenshlp  bstwson  a (hterdffisa's  <mrec7 
a^tus  sM  his  intent  to  reaaln  in  the  Chiard  givsn  fastlasT 

ZZ.  .05  level  of  Sifnifloancst  3 Best'oea  of  rroodcai  Tosti 

Tabls  Value  of  7.03 

• ^jeot  If  oaaputed  X.*/^  7M 

C 1 


ZZZ 


C2 


IV*  yjML»  - 0.74  ♦ 8.68  ♦ 6.7a  ♦ 9.12  ♦ 1.33  ♦ 16.11  ♦ 12.59  * 16.95 
® - 72.35 

72.35  > 5.99 

V.  n 

O 

QMSSnOif  19  (Corrtaponds  to  Q 13  on  H.  C.  Survay)! 

ItosponMa 


A 

B 

C 

D 

Tota 

% 

Hen-Carear 

422 

199 

520 

543 

1690 

65 

(416.00) 

(ifi9.eo)  (505.05)  (579.15) 

Carsor 

213 

93 

257 

343 

911 

35 

(224.00) 

(102.20)  (271.95)  (311.85) 

Total  • 

640 

292 

777 

B91 

2601 

I.  Hi  T?v«X9  is  no  slsnlf  loaint  rslatiemahlp  b«t^««n  a Cuardtzwa'a  mrmx 
■tatut  and  hia  d«alr«  to  attonl  furthsr  adi*C2^tioa  avallal»l«  fuMa. 

II.  .05  Lavol  of  i^snlficanoot  3 Dsgrooo  of  Chi-Squar*  Tosti 

taUo  Valuo  T-  - 7.62 

XXI*  Ro^oot  if  ooBputsd](^7.82 

IV.  JliMiL  • 0.09  ♦ 0.45  ♦ 0.44  ♦ 1,63  ♦ 0,16  ♦ 0.33  ♦ 0*32  ♦ J.U 

• 7.57 

7.57  <7.82 

V.  . •.  Aooapt 

QUSSTICIf  20  (Corros ponds  to  Question  17  on  H.  0.  2unf'27)i 

Rosponoss 

AS  0 D B F Total  % 

Kon-(^«r  327  46  386  261  :92  43  1655  65 

(475.15)  (37.05)  (44.60)  (244.40)  (434.85)05.75) 

204  11  298  115  277  12  909 

(255.85)  (19.95)  (2J9.40)  (131.60)  (234,15)(19.25) 


2544 


Cm«r 


731  57 


684  376  669  55 

C 2 


35 


I.  H i Thsrw  ia  no  algnlflcant  rolatlonsJiip  baiMson  a Gaas'deaan'a  «tr©'8X 
a^tua  and  obstaclas  to  furthar  education.. 

Ill  *05  Laval  of  Significance t 5 De^raas  of  Txoad^l  CM-O^uaxo  ?®@t| 

11.07  - Table  Value  ot 

III.  Bajact  if  ooaputad  jt'^ll.O? 

2 

IV*  . 5.66  ♦ 2.16  ♦ 7.72  ♦ 1.28  ♦ 4.22  ♦ 1.47  ♦ 10,51  ♦ 

^ * 4.02  ♦ 14.34  a 23.76  - 51.33 

51 .3® >11.07 

4 

V,  Sajact 


QUSSTICB  21  (Coxraaponda  to  Q 8 on  H.  C.  Surrey)i 


Baapanoea 

ABC 

D 

Total 

% 

Mon-Coraar 

297  454  379  550 

(200.80)  (433.55)  (337.40)  (571.35) 

16^ 

63 

Cavear 

126  213  217 

(151.20)  (233.45)  (203.6) 

329 

(307.63) 

^5 

35 

Total 

432  667  556 

S79 

2^5 

X.  H i la  m slgnlfi«aitt  xelatl^eM?  botissoa  a 

alattta  and  hla  wiUisinoso  to  xsmia  ia  ti»  Cm^  gl'?^  half  tsiitim* 

II.  .05  Laval  of  Slf^fieaneoi  3 Sofxoas  of  ^#t| 

Tkblo  Valaa  of  7.82 

212.  Hajoot  Hg  if  cooputod  7.^ 

W.  Tj[2dSJli  ■ 0.?4  ♦ 0.97  ♦ 0,13  ♦ 0.80  ♦ 4.20  ♦ 0.^  ♦ 1.43  ♦ l.?f 
^ 0 • 10.66 

10.66  >7.83 

V.  ; .Stojoot 


QUESTION  22  (CarrcBporsdo  to  Q 13  on  H.  C.  Sunr*y)i 


Rssponoss 

A B C 0 

Total 

% 

Ron-Carsor 

361  654  366  290 

(337.35)  (665.60)  (388.70)  (267.15) 

1671 

65 

Carssr 

158  370  232  121 

(181 .65)  (358.40)  (2C9.30)  (143.85) 

eei 

35 

Total 

519  1024  593  411 

2552 

la  H i Thor*  ia  no  alipilfloani  ralatloochlp  batoaaa  a CHazd«aaa*a  emimr 
BMtaa  and  Ids  aMlltj  to  eontlnoa  his  sducatica  glvwi  half  taltion# 


II.  .05  IsTol  of  Sl^lfieuicoi  3 Dssross  of  fr»«doa|  CSd-S^ttars  T«si| 
Tsbls  ValM  of  Ti^-  7.S2 


2X1. 

IV. 


Rsjsot  If  ocaputod  }1''>7»82 

o 


1.66  ♦ 0.20  ♦ 1.33  ♦ 1.95  ♦ 3.03  ♦ 0.38  ♦ 2M  ♦ 3.^3 
1<».687 


14.687  >7.82 


V.  .‘.Bsjset 


QU3STS9I  25  (Corxssponds  to  Q 15  on  R.  0.  2>irv97)i 


A B 0 0 Total  % 

Roa-Caxsor  346  687  301  332  1667  65 

(390.00)  (670.00)  ( 338.65)  (256.75) 

Cazosr  254  345  220  63  6^  35 

(210.00)  (361.20)  (182.35)  (133.25) 


Total  600  1032  ^1  395  2549 

I.  H i Thors  is  no  significant  rslatleashlp  hstsssa  a Caasdsaaa*a  wxsmt 
status  and  his  MlUlngnsss  to  rosala  In  tho  Guard  glv«a  fzss 

II.  .05  Lavsl  of  Slgnlflcanooi  3 Dofrsos  of  rros^eai  GdHBiuara  Tosti 
Thhls  Valus  3^  7.82 


APTTHDIX  D 

CALCUUTTOIfS 
NORTH  CABOUNA  SUaVST 


Qussnca  8i 


NUHSRICAL  RATING  BY  CAREER  STATUS 


1 

1 

3 

3 

3 

3 

k 


5 

5 

5 

5 

5 

6 
6 
6 
6 
6 
7 
7 

7 

8 
9 
9 
9 

to 


10 

11 

12 

12 

12 

12 


Ron«Care«r 


•6,03 

-6.0} 

-6.03 

-6,0} 

-4.0} 

-6.0} 

-3.03 

-2.0} 

-2.0} 

-2.0} 

-2.0} 

-2.0} 

-1.03 

-1.03 

-1.0} 

-1.0} 

-1.03 

-0.0} 

-0.0} 

-0.0} 

0.97 

1.97 

1.97 

1.97 

2.97 

2.97 

3.97 

4.97 
4.97 
4.97 
4.97 
4.97 


36.36 

36.36 

16.24 

16.24 

16.24 

16.24 

9.18 

4.12 

4.12 

4.12 

4.12 

4.12 

1.06 

1.06 

1.06 

1.06 

1.06 

0.00 

0.00 

0.00 

0.94 

3.88 

3.88 

3.88 

8.82 

8.62 

13.76 

24.70 

24.70 

24.70 

24.70 


»2 

Carear 

*1 

*1^ 

1 

-6.06 

36.72 

2 

-3.06 

25.60 

2 

-5.06 

25.60 

3 

-2.06 

4.24 

3 

-2.06 

4i24 

3 

-2.06 

4.24 

7 

-O.C6 

0.00 

7 

-0.06 

0.00 

8 

0.94 

0.88 

9 

1.94 

3.76 

9 

1.94 

3.76 

10 

2.94 

8.64 

10 

2.94 

8.64 

11 

3.94 

15.52 

11 

3.94 

15.52 

3.94 

172.@I 

11*2- 

113 

"2" 

16 

7.06 

172.C^ 

I.  H i is  no  sl§»lfleaa4  rolbiicanhip 

Mtnoen  a oaroor  Ilia 

ran^ia^  of  a tuition  aesiataaoa  Imofit. 

XX.  .03  Laval  of  Gisnifioaneai  2 Bspoaa  ei 
Praedoat  Piahav  ”t**  Taatf  Palua  of 

t • 4.3027 


SXj  - 232 
Hj  “ 33 
Xj  - 7.0} 
333.06 


XXX. 


Rajaet  if  ooapit^  t^4.}l^ 


XV 


-0*01 


-0.0306 


• -0.03  - 

^'(iQ,T?;Co,c9)  7^..-yT 


0.030  6<  4.3027 


f , .*.  Acc«pt 


mJfCniCAL  RATING  BT  ACS 


h 

xS25 

*1 

1 

“6.42 

41.22 

3 

•4.42 

19.54 

3 

-4,42 

19.54 

4 

-3.42 

11.70 

5 

-2.42 

5.86 

5 

-2.42 

5.86 

5 

-2.42 

5.66 

5 

-2.42 

5.e6 

6 

-1.42 

2.02 

6 

-1.42 

2.02 

6 

-1.42 

2.02 

6 

-1.42 

2.02 

7 

-0.42 

0.18 

7 

-0.42 

0.18 

7 

-0.42 

0.13 

8 

0.50 

0.34 

9 

1.58 

2.49 

9 

1.58 

2.49 

10 

2.58 

6.63 

10 

2.58 

6.65 

11 

3.39 

12.81 

12 

4.53 

20.97 

12 

4,38 

20.97 

12 

4.38 

20.97 

12 

4.58 

20.97 

J1 

4.38 

2Xj  - 193 
iij  - 26 
Tj  - 7.42 
t*|2-  260.34 


x2  26 


*2  *2  *2* 


1 

-5.61 

31.47 

1 

-5.61 

31.47 

2 

-4.61 

21.25 

2 

-4.61 

21.25 

3 

-3.61 

13.03 

3 

-3.61 

13.03 

3 

-1,61 

2.59 

5 

-1.61 

2.59 

3 

-1.61 

2.59 

5 

-1 .61 

2.59 

6 

-0.61 

0.37 

7 

0.39 

0.15 

7 

0.39 

0.15 

8 

1.39 

1.93 

9 

2.39 

5.71 

9 

2.39 

5.71 

9 

2.39 

3.71 

10 

3.39 

11.49 

10 

3.39 

11.49 

11 

4.39 

19.27 

11 

4.39 

19.27 

11 

4.39 

19.27 

I32 

5.39 

mi 

1^4 - 

133 

«2* 

23 

^ " 

6.61 

271.43 

-G.ny 

Q7fir 


HUrSMCAL  rating  237  ACS 


*£35 


*-i36 


1 

-5.80 

33.71 

1 

-5.SO 

33.71 

1 

-5.a) 

33.71 

2 

-*.G0 

23.10 

3 

-3.80 

1*.*7 

3 

-3.60 

1*.*7 

3 

-3.80 

1*.*7 

3 

-3.00 

1*.*7 

* 

-2.80 

7.87 

5 

-l.BO 

3.26 

5 

-1.8C 

3.26 

5 

-1.©) 

3.26 

5 

-1,80 

3.26 

5 

-1.80 

3.26 

6 

•0.80 

0.65 

6 

-0.80 

0,65 

6 

•0.^ 

0.65 

6 

-0.80 

0.65 

6 

-0.80 

0.65 

7 

0.19 

0.0* 

7 

0.19 

0.0* 

7 

0.19 

0,0* 

8 

1.19 

l.*3 

9 

2.19 

2.62 

9 

2.19 

2.62 

9 

2.19 

2.62 

10 

3.19 

10.20 

10 

3.19 

10.20 

10 

3.19 

10.20 

11 

*.19 

17.59 

12 

5.19 

21.73 

12 

5.19 

21.73 

12 

5.19 

21.73 

12 

5.19 

21.73 

12 

5.19 

21.73 

5.19 

*2 

*2 

2 

-5.69 

32.*0 

5 

-2.69 

7.*7 

5 

-2.69 

7.*7 

5 

-2,69 

7.*7 

7 

-0,69 

0.*® 

7 

-0.69 

0.*8 

8 

-0.31 

0.95 

9 

1.31 

1.71 

9 

1.31 

1.71 

10 

2,31 

5.33 

11 

3.31 

10.9* 

11 

3.31 

10.9* 

J1 

100 

3.31 

10,^ 

- 100 
Hj  • 13 
*2  -7.69 
ijij*-  97.4A 


T Tidct  t&f  K®9  (55  w 

• 

A^D  H. 


l^esi  56  G7 


IXj  • 2*5 
n*  • 36 


I 


i 


!•  RqI  Thar*  i«  no  eS^nificf^t  ralationshi?  batr-^sa  s Gsardasaiui'a 
and  hla  ranging  of  a taiti<)n  as3ists:iaa  bvssflt* 

IX*  *05  Laval  of  Slcalfles&noai  2 ef  Fraedsat  ris&sr  **t* 

TkUo  Valao  of  t - %*3^ 

III.  Bajeot  Hq  If  oraEjutad  b,^C27 


- X* 


mi  * B2  • 2 ^ * 


rM  - 6,^1 


- 0."1, 


STa  23  - i >b>  2V  » ' 


ll.3l^^.Ci 


0.^<  %.7S27 


* -£*a_  . 0.WS4 
foSlis*  O.M 


V.  /.Aaoapt 


m^siG&L  B&TSSG  nr  ieisl  cf  ufmsz:;! 


total 


12  3 ^ t 

(i.63)  (5«&9)  (3<^)  (0«^) 

Batici  n 2 13  5 0 

(3*37)  (10.29)  (5*71)  (9.C2) 

nx  4 9 5 1 

(3.10)  (9.69)  (5.^3)  (0.73) 


X.  II  I Vimsm  is  no  oienifiosat  rslation^t  tetscoa  s CsssMoas's 
liWl  ef  oiscatton  bs4  ^o  se^daf  of  s taitios  sseigiMae  taonfli. 

XX.  *05  lovol  of  BlfBlfisaaeaf  4 So^noo  of  Fsoo^saf  C^-^ssso  fosli 
tibia  Vslae  of  12.59 

XXX*  lla>ot  it  eoapitad  12*^ 

1*.  l<0f^  m o.cs  ♦ e.ss  ♦ 0.^3  ♦ o.®5  ♦ o.bf  ♦ 0,77  ♦ o,S9  ♦ e.ia  < 

^ 0.^  ♦ 0.05  ♦ 0.03  ♦ 0.C&  - b.i^ 

kM<it*S9 

V,  .‘.Aeoapi  0 4 


©SSKCa  12 1 


nnvTS  PUH3 

SI 

SIA7l$2 

MoaoCaroor 

Caroor 

Total 

Mo 

20 

(19.29) 

C?!?!) 

27 

Too 

11 

(12.^) 

<3!i*») 

18 

Carrsatly 

% 

0 

9 

Attending 

( 2.66) 

(l.t^) 

Total 

35 

19 

99 

X*  Mel  A ci^salfimit  xslAtionsMp  di»)a  not  osdLsi  tetsoea  o Qaas^losaa* 
euraar  otataa  onA  hla  fatasa  tdstsatioml  pli^« 

II*  *05  Latral  of  Si^lfieaiMsaj  2 De^sma  of  Traodooi  T^@t| 

taiHa  Valao  5.$9 

X7I«  Iteiaot  Me  If  easi^tsAX^^l  5*99 

J 

£JS|1L,  • 0.03  ♦ 0.07  4 0.27  4 0.67  4 0,«j5  4 1.1^  • 2.63 


2,63  <3.99 

V.  •'•  oftoopt  Be 

nms^  mm  a ass 

x6s3 

ilS6 

Total 

Bo 

13 

(15.^3) 

9 

(11.57) 

27 

Basptsasma  Too 

6 

(10.29) 

12 

( 7.71) 

18 

CtarsoatlT 

9 

( 2.29) 

0 

(1.71) 

9 

Total 

28 

21 

99 

X.  Mgi  Item  la  m sicaifittst  zalat4ea^7  tota^  a 
•M  h&a  falwa  ts^amUmal  pi^o* 

XX.  .03  Xi04®l  of  Slf^ieaaoai  2 fjreaioai 

Xalila  Vftl@a  of  • 5.9? 


III.  Faject  If  computed  5,99 

IV.  ]^_LQ^:L._  - 0.43  ♦ 0.57  ♦ 1.79  ♦ 2.39  ♦ 1.28  ♦ 1.71  - 8.17 

8.17  > 5.99 

f.  Bajtct  H. 

o 


FVTVHK  rU!l3  BY  EBUCATICm 


NHS 

HS 

ef* 

c 

Total 

Ho 

4 

(4.41) 

18 

(14.33) 

5 

(7.16) 

0 

(1.10) 

27 

Yas 

4 

(2.94) 

6 

(9.55) 

6 

(4.78) 

2 

(0.73) 

18 

Currsntly 

0 • 

2 

2 

0 

4 

Aitonding 

(0.65) 

(2.12) 

(1.06) 

(0.16) 

Tot&l 

8 

26 

13 

2 

49 

X.  KqI  Ho  slsnlficant  dlfferantlAtlon  axlsts  b«t:ie«n  a Caardetoa't 
Xttvol  of  •dueotioi  and  his  futars  sdusaticn^il  plnas. 

IX.  .05  X«Tsl  of  Sl^lficsnosi  6 Ds^ss  of  Trosdeai  Chl^S^easo  T>si| 
Thblo  Yaluo  *a  2*  • 12.59 

III.  Bojooi  if  o«spaied  X^i  12.59 
2 

IV*  yjo^l...  . 0.04  ♦ 0.94  ^ 0.65  ♦ 1.10  ♦ 0,38  ♦ 1.32  ♦ 0,31  ♦ 2,21  ♦ 
* 0.65  ♦ O.Oi  ♦ 0,83  ♦ 0,16  " 8,60 

8.60  < 12.59 

V.  .‘.Aecstit 


QUESTION  13i 


ATTCNDANCE  IF  GRANTED  ASSISTANCE  CAREER  STATUS 


Besponsee 


Non 

-Career 

Career 

Total 

A 

9 

(7.6) 

(3%) 

11 

B 

k 

(4.9) 

(2  a) 

7 

C 

8 

(9.0) 

(4^0) 

13 

D 

13 

, 5 ^ 

18 

(12.5) 

(5.5) 

• 

Total 

34 

15 

49 

XU.  R«i«ct  % if  computed^  i.  7.82 


IV, 


(0>5)- . 0.26  •*•  0.58  0.17  + 0.39  O.ll  4 0.25  ♦ 0*02  ♦ 


1.83<  7,82 
V.  .'.Accept  Hq 


Response* 


ATmn)ANC3 

IF  CRANISD  ASSISTANC3  I 

x<25 

xi26 

Total 

6 

5 , 

ll 

(6.1) 

(4.9) 

4 

3 

7 

(3.9) 

(3.1) 

5 

8 

13 

(7.2) 

(5.8) 

12 

6 

18 

(9.9) 

(8.1) 

'oUl  27 

22 

49 

D 7 


I*  Thtr®  is  no  significant  rslatlcnehlp  betw»®n  a Cuardsaaa'* 

and  his  deelr«  to  attend  an  aducational  Inutltutlcn,  jgl^xn  aval  lab  1« 
fluids. 

II.  .05  Level  of  Significance  1 3 Cs/preee  of  fVaedcai  Chl-Sfosxie  Testi 

Tlible  value  ot  7.82 

in.  Keject  If  cooputed  value  of ^^7.82 
2 

IV.  ^ ^ O^OQ  ^ ^ 0.6?  ♦ 0.83  ♦ O.W  ♦ 0,^k  - 

2M  2.W.82 

V.  .'.Accept 

ATTSsDAaa  IF  cnAsnn)  AssisTAua  ar  rnsL  cs  soucatct 


lesponees 


NHS 

K3 

SC 

C 

Total 

A 

(lie) 

5 

(6.1) 

(2^7) 

(ol^) 

11 

B 

iui) 

(3?9) 

3 

(1.7) 

0 

(0.3) 

7 

C 

3 , 
(2.1) 

7 

(7.2) 

(3!2) 

(ol5) 

13 

D 

3 

(2.9) 

12 

(9.9) 

3 

(^.'O 

0 

(0.3) 

18 

Total  B 

27 

12 

2 

*9 

X.  H i Tltere  is  no  significant  rslationcMp  « CiiasdsRKsa'a  Xsvol 

of  sdUmtioo  and  his  dsaixs  to  attesid  so^l  ondlatao  funds. 

II.  .05  Level  of  education i 9 Desreaa  of  Frasdeai  Chi-SiBAZS  Tsstf 
TSbls  vslus  of  16.92 

XII.  lejoet  Mg  if  «»pat«d  ^^2 16.92 

IV.  . 0,36  ♦ 0.20  ♦ 0.63  ♦ 0.90  ♦ 0.01  ♦ 0.21  ♦ 0.99  ♦ O.P  ♦ 

*"  * 0.39  * 0,01  ♦ 0,*5  0.50  ♦ O.CO  ♦ 0.«5  ♦ 0.^  ♦ o.@o  • 

6.65 

6.65  <16.92 
V.  .‘.Aeeopt  H. 


I 


QllSTlOH  I4i 


EXTT.'JSICSt  CF  C 

JLIQiYIC^  2Y 

cirsss  m 

3oQ-Car»or 

CSTS'ST 

Ibtal 

A 

8 

(11.9) 

8 

(V) 

16 

R«8pens»«  3 

15 

(IV) 

k 

(*>.9) 

19 

C 

12 

(8.9) 

0 

(3.1) 

12 

Total  35 

12 

%7 

I. 

RqI  Ttmo  la  no  slj^ificsat  zolationahlp  bois<^  a Csias^maa*B  i^ixmT 
statas  and  his  willin^osui  to  sxtasd  his  aarviflo  G^li.^ii@a(  fflvaa 
taltiea  aaaistan^* 

IZ. 

•03  loval  of  Sl-^lflo^oai  2 Bo^sirooa  of 
Tabla  Valas  of  5»9? 

Testi 

zzz. 

lajoot  He  if  coapatol  i^5.5? 

n. 

2 

C-toJL-.  - 1.23  ♦ 3,71  ♦ OM  ♦ 0.17  ♦ 1.03  ♦ 3.10 

• 9.^0 

9.^>5*99 

f. 

.*.3a5^  He 

C7 

s^za  37  ao 

si  25 

Z^tal 

A 

6 

(9.5) 

10 

(S.3) 

li 

Rsspsn^a  9 

11 

a 

19 

(11.3)  (7.7) 


0 11 

a » ^ • r 
. 1 

U 

(7.1) 

(^.9) 

Total  23 

19 

‘a? 

Z.  M-i  Tten  is  no  rnlatissdiip  a 

sM  Ms  niUii^^nsss  to  entsM  ^ia 


lit  t05  l«v«il  of  Sli^ilf Icarcai  2 Dagpre**  of  Traadcai  Chi-Sjuaco  Testi 

T&bl«  Value  of  3c'^"  5,99 

lilt  Reject  Hg  If  coapat«dX^>5»99 
2 

- 1,29  ♦ 1,6a  ♦ 0,01  ♦ 0,01  ♦ 2,1«>  ♦ 3,10  - 0,J^3 
8,^3  >5.99 
V.  : Reject 


BxisRSicn  cr  savia  OLiatiCi!  si  i:rfsL  cr  mjCAnos 

H!!3 

MS 

SC 

C 

Total 

A 

(2.7) 

7 

(8,2) 

4 

(6.4) 

1 

(0.7) 

16 

Respoaoas  B 

3 

(3.2) 

6 

(9.7) 

7 

(5.3) 

1 

(0,8) 

19 

C 

1 

(2.1) 

9 

(6.1) 

(3.3) 

0 

(0.5) 

12 

Total 

8 

24 

13 

2 

47 

Z*  RqI  Ttmn  is  no  slsnif least  ralAtlmf^d?  bet«?eea  a C^3xds;»sa*c  Isrol 
of  sdccstion  and  his  eiUis^sa  to  estor4  his  obligsiticat 

flvca  taitlon  asaistasoe, 

ZZ«  *05  Lsvel  of  &i«^ifleanoei  6 Degrees  of  Tset) 

Ibble  Tsliie  of  12,59 

ZZZ,  Reject  Rq  if  eoaputed  k^Z12«59 
2 

XV,  CJP"?}  . . 0,63  0,18  ♦ 0,04  ♦ 0,13  ♦ 0,01  ♦ 0,:0  ♦ 0,53  ♦ O0&3  ♦ 

“ 0,58  ♦ 1,33  ♦ 0,31  ♦ 0,50  - 4,C6 

4,86<  12,59 

V,  Accept 


D 10 


f 


Qussncjf  15 1 

AFFECT  OF  HAlF  TUITICa  CM  RSTS1TIC3  B1  CABSSB  SfAWS 


Hoa«Cara«r 

Casas? 

Tstal 

A 

7 

(13.13) 

11 

(4.87) 

13 

Raaponeaa  B 

(15.31) 

(5.^) 

21 

C 

(^!^) 

0 

(2.45) 

9 

Total  35  13  A3 


X*  H^i  Thsra  la  bo  ai^dfieaat  ralatloai^p  twt»®sa  a <^ias<&ana*s 
ourmr  atatsia  «jal  hia  HlUiB^^sa  to  rsmla  la  tiso  CmsA  gX^sm 
half  tstlilOB* 


21«  *05  Laval  of  Sl^iflesnoai  2 Da^oraaa  of  Chl-SPiiaso  Tsati 

Ihhlo  Yaltt*  of  A**-  5.99 

111*  Sajoot  Kq  If  eoapaiad 
2 

JT-IML-  - 2,^  ♦ 7.72  ♦ 0.^  4 2.39  ♦ O.fl  ♦ XM  - 17.23 
17.23>  5.99 

?•  n|g 


A7PSCT  G7  m?  lumo  ca  xssarxsa  sr  ao 


xi25  x22^ 

A h Ih 

(10.59)  (7.50 

Baepsasoa  B 15  6 

(12.25)  (S.75 

9 0 

(5.25)  (3.75 


0 


III.  H_  if  coapuicd  ^^5.99 

o 

2 

• '♦•02  5.63  4 0.62  ♦ 0.^  ♦ 2.68  ♦ 3.75  - 17.56 

17.56  >5.99 

V. 

jiTTEcr  or  HAL?  Tuma^  ok  fiSTssnoM  by  I£vel  or  edocatiok 


KH3 

HS 

BC 

0 

Total 

A 

3 

<3.0) 

(908) 

(6.87)  (o!75) 

18 

Ronponoao  B 

k 

(3.50) 

11 

(10.96) 

5 1 

(5.68)  (0.63) 

21 

C 

1 

(1.50) 

7 

(6.6S) 

1 0 
(2.64)  (0.38) 

9 

Total  8 

25 

13 

2 

68 

X.  HqI  Tfmx*  !•  no  signlfioftat  rol»ii<mBhlp  botnooa  a Gt%as4aica*a 
Xovol  of  odooatloa  and  hi*  villlngaoM  to  xoaala  in  tho  Canri  fiXota 
half  tuition. 

n*  .05  io9oX  of  Ei^lfl cancel  6 Do^reoo  of  Prooicnt  CBsi-Btn&ro  ?«st| 
Ta^lo  Valno  of  12.59 

XXX.  R«5«ot  Hq  if  eoapnt^  ^^12*59 

W.  JJ^lL  • 0,00  ♦ 0.60  ♦ 0.93  ♦ 0.08  ♦ 0.07  ♦ 0.00  ♦ 0.00  ♦ 

* 0.12  ♦ 0.17  ♦ 1.15  ♦ 0.83  ♦ 0.38  • 


6.^3  <12.39 


QlSSnOM  l6i 


OONTIHUAJfCS  OF  EDUCATION  BY  CAIUrSR  STATUS 


Non-Csxeer 

Career 

Total 

A 3 

5 

8 

(5.79) 

(2.21) 

B 16 

2 

18 

Responses  (13*02) 

(4.93) 

C 

11 

6 

17 

(12.30) 

(4.70) 

D 

4 

0 

4 

(2.89) 

(1.11) 

Total 

34 

13 

47 

X*  H.i  “nwr#  is  no  significant  rslatlonship  bstwoan  s Cu*rie»sn*s 
esTssr  status  and  his  ability  to  eontlnvs  his  sducatlen,  ffivon 
half  tuition* 

n«  *05  Lsvsl  of  SlOTlflcancsi  3 Daswss  of  Frosdoai  Chi>^uaz«  Tsati 
Tabls  Value  of  ^ 7*62 

III.  Xsjoot  if  coajMtsd  Jf*^7.32 

IV.  C,  (OJf)....  . j^34  ^ ♦ 0.68  ♦ 1.78  ♦ 0.14  ♦ O.36  ♦ 0.43  ♦ l.U- 

* 9.36 

9.36^7.62 

V.  /.nsjeot 


CONTIIfUARa  or  ECUCAT2C:t  SY  AQ 


xi25 

xZ26 

Total 

A 1 

7 

8 

(4.60) 

(3.40) 

B 11 

7 

18 

Rssponsss  (10.34) 

(7.66) 

0 11 

6 

17 

(9.77) 

(7.23) 

D 4 

0 

4 

(2.30) 

(1.70) 

Total  27 

0 13 

20 

47 

!•  Hgi  la  no  algnificant  relationship  battssma  a Ci:arSsi.^a*a  ap3 

aid  hla  ability  to  eontlnstia  his  education*  sl^@^  taitiisa* 

XI*  *05  Laval  of  Sl^lf leanest  3 Ds^caas  of  freedoat  CM-^uasa  Ttssti 
Ibbla  Value  of  7»Ql 

III*  nejaet  If  coamtod  %'!^7*S2 

o ^ 

2 

TiSglL.  • 2*a2  ♦ 3.81  ♦ 0,0b  ♦ 0*06  ♦ 0.13  ♦ 0.21  ♦ 1.26  ♦ 1,70  - 
^ ® 10.05 

10*05>7*82 


V*  .'.2s5»H 


GoansuAKCz  ^ SI  micxrmAL  ustsi* 


Tbtal 


BaspOBsea 


0 3^1 

(1*19)  (b*26)  (2*21)  (0*3b) 

3 8 7 0 

(2*68)  (9*57)  (b*99)  (0*77) 

b 10  2 1 

(2*53)  (9*Cb)  (b.TO)  (0*72) 

0 b 0 0 

(0*60)  (2*13)  (1*10)  (0.17) 


Total  7 25  i3  8 

I*  H i These  is  no  oi^ifleant  ralatlontMp  ha^N^  A 
lival  of  adu^tioi  and  hie  ability  to  ^tiim  hie  ( 
givao  half  taiti^* 

XX*  *05  Laral  of  ^L^alf&essiooi  9 La^sttea  ef  i 

Thble  Value  of  X*»  l6*^ 


III*  Bejeoi  if  oospitod  ^^>16*92 


- 1.19  ♦ 0,37  ♦ 1*65  ♦ 1.20  ♦ 0*06  ♦ 0.26  ♦ O.H  ♦ 0,7^ 
0*^  4 0.10  4 1*55  4 0*11  4 0.60  4 1,^  4 1,10  4 0.1? 
12.^ 


12.30 <16* 


V.  :.kem^  H. 


D 14 


QWSTIOH  1?, 


03STACL2S  TO  ATT-fDAUCS 

Bi  cijrsa 

STATUS 

lloQ>Caxti9r 

Cir*8X 

Total 

A A 

(M) 

(i!?) 

6 

B 0 

0 

0 

C lA 

Bospaoesa  (15*6) 

8 

(6.2) 

22 

D 

(2?9) 

0 

(1.1) 

k 

B 

7 

(7.2) 

3 

(2.8) 

10 

r 

(o!7) 

0 

• 0 

*>w^ 

1 

G 

(2?2) 

0 

(0,8) 

3 

Total 

33 

13 

1*  R0I  Theff*  la  tM  sl^lflc&nt  ralaticni^?  bata&m  a Qsaa^&CBma'b 
eaxwav  otatua  astd  to  attsrdanoa  in  atixsol. 

n«  .05  Laval  of  Si'’::^l!i^.cai  6 I^asssaa  of  rzaaslsai  Gai-2^:aas»  Tost» 

falm  of^  '^  12*59 

ITJ*  Bajoot  Jtg  if  coBputad  k 12,59 

JJ^L-  • 0,02  ♦ 0,05  ♦ 0.21  ♦ 0.52  ♦ 0,it2  ♦ 1,1  ♦ 0,50  ♦ 

■ 0,01  ♦ 0,13  ♦ 0,30  ♦ 0.23  ♦ 0.3  • 3.C5 


3.05  < 12*59 
Y*  ,'.A099pt 


i 


« 


I 


C2STACiSa  TO 

ATTCIJDA.'J 

C3  27  L3V2L  C7  I^JSATIOJ 

• 

Nli3 

K3 

SC  c 

Total 

A 

1 

(0.91) 

1 

(3.26) 

3 1 

(1.57)  (0.26) 

6 

1 

0 

0 

0 0 

0 

C 

(303) 

13 

(11.96) 

5 0 

(3.76)  (0.96) 

23 

0 

0 

(0.6l) 

A 

(2.17) 

0 0 
(1.C6)  (0.17) 

6 

8 

1 

(1.^) 

7 

(3.63) 

2 0 

(2.61)  (0.63) 

10 

r 

1 

(0.13) 

0 

(0.56) 

0 0 
(9.26)  (0X6) 

1 

c 

0 

(1.53) 

2 1 

(^,7^)  (0,13) 

3 

toial  7 

23 

12  2 

66 

X. 

n. 

in. 

If. 


^gl  *Rm«  la  no  al^^lfleaat  raXatl^^ur^lp  tata^ssa  * CscLrS^!>3a*a  \ 

la«ttl  af  c^£satlea  nM  ebaiaalaa  to  ottsx:&3irm  la  asSassl.  | 

•05  Laval  ef  ^^iflceAcai  18  O^s^c^^asa  af  rrselsai  C£d*Ssmsa  Tasti 
fsJ^la  fal^sa  ef  3S.&7 

If  asapiti^  7,  ^ 23*^ 


0.01  4 1.57  4 1.^  4 2.11  ♦ 0,13  4 0.C7  4 O.iO  4 
0.96  4 0.S1  4 1.5^  ♦ l.c^  4 0.17  4 0.!i  4 0,^1  4 
0.16  4 0.63  4 4}.wi  4 0.56  4 OvSS  4 0.&6  4 0.^  4 
1.63  4 0.S6  4 3.23  • 26.96 


26.96  < 28.27 


f. 


0 17 


‘sVV'‘V,t  "1? 


